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(b) ^ H zfc ^Rt it wr 3 stMtt t: 

^ ^ ^Ft t <T>4-qiRqT ^ ■qqfa 4f ^t$r Tuf^itt 37*2751 ^Vn i 

(T30 u ^r” «£ 

(i) ^ff^r^ 4f iftn, 

(ii) 3Rf*T PjJ*I«£ ^ 3Tf*I^Kt ^ qqfqTTTt <=f>l4il^«l 3Rf^ R f, 

(iii) an^RT qr wr ftct ^ ^ nf 

3Rfa, 

(iv) 3rfw*T R ^ 3Rfa ^ ^T 4' f, 

(v) l^ret 3JT^r Tfn^T ^ ^f^sr -ZTT xr f^TTf ^ 3T^f«T «ft ^ J 

OH) “awfcRT” 3TMcT i; 

(-3T) 44 ^7T^^rRr ,, ftf^nq 3 ^ (i) ^- (^) aftr to (tt) ^ srsfa qqmhfcT qrr ^ 

f 37fc 3RpfcT ^ ^r4^Rt ^ MrR 75 ^ 3T#T 3RT etf R ^T ^ 


(*) 


(H) 


“ c ^ st " ^ ^ ^ ^ qr q?4t ^hRmRici t (qfq qfq qi q?4t 4t =4 3#rerrft 

^t^nt ^Ft* t) afo arteift qj 4>4 ^k 1 ^ q^ ( TO-to, ^ aftr *4 ^r artent qT q^qnl r 

T pftT: 37Tf$lcT f 3 *t 4 qF ^fR^TcT ^fF # qt FR ^ ijqqr qfa qr q?4t t; 


U ^ RiPi’HH 3 (i) ^T5T5 (qr) ^ 37 ^ qswfffq 4qqqq43 arfqqqff 37 Mh 


05) ^ 37fTOf[ gi ^TfaTft FRT f^ft 4f SRI 37TFfcT ^ q?R 3 tM<T t fqR# 3ffi4<T 

^cTWS: ^fe^TT* 3fk ^TeTfsKrqif 

Ft 7-T4)*ll; 

("5) “ ^Gfl=b 3R^7 m ^ ^ ^Rl<^ Chi4d<7 ^Tf TOTT^ arf^TTlt arf^T t; 

(^) ^ ‘to aftr TTF^ ^TtTT ^7] arfrrstcT t ; 

(F) u 3RTtfjRT fe" ^ tktj % arf^nta f i 

(2) ^ TKf afk x^f ^ ^ ^4* 3^ 1T#Hifw ^r f 3 tMwt 4f ^fr^r t ^ ar?l fF^ # ^ 

arWm^t i 


3THIR-2 

3^ ch4^[R4)' gjr ^fernr, frijRw, ■qit^TT 3Hr ^t ^ wfR 

3, aiflichiRtiT aftr ^4^iR4t' w ^Tf^wr.—(l) % ^ arfeift afk ^NrF ^PdRsid -4 crfct fF 4 

3iqf^ :— 

(^) TnjF , ‘?7 M —3Tfwft 

chRl<d TOST 

(i) i (TTFm iR^) 

TO7 -gro 

(ii) II (M) 

(iii) T^MII (^3 3R^) 

WT 

(iv) ^nv(^r^i^) 

(v) v (RFmrT^rqqt^r) 

W ^^ U| : ^ ^FTf ^ far: 3T^, arfwft ^t, ?tt^t 3rfeRt, ^r ttft wim; ^ ^q 4' 

^ 3R arf^rfFcT ^ 37 i«tk qr aftr ar^TOft 4 ?frh q? arfqqq^ q?t qFTfqfFcr q3q fr^it i 
(^) TTJJF**^”—qqqteRFTFTW (qpqkq) 

(q) RjF^q’’—qnwrqTiFmr (qpqfaq) 

(2) -gir f ^RcT STfKT^Kt ^T ^rt^Rt ^ ^nqt ^t^tT^ rr qr^rff ^7t ^PT ^ 

3T4$TT ^ 3?3^q qfefl #t I 
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4. tote efrljrml —RT fappw f 3 FfdFjjrT tFRlt FTF Ft ^ Rt, 37^37, F^ £1TT WI-WI FT ^TTTt $=t 

RTFFFT FT Mfa 3T^f]f ^ RFtF 3?ft MI4ir^d FTTR?f 3, 37TFTT FT TRJf “R m 3 ^PMFf Fit fFRTt 3^iq*qcbqi 

Fit tjtt fr4 ^ %f tFTRt f 4 4' 90 ftsff 4 3PTf«ra> M# sMf ^ %f Pr^FF fr tpSft i 

5. $F7 F?t $FT 4 3TftTF7TTt 37k <*4cm7 FR Pi^fad — (1) 37GT$T, Rfw4 ^ RFF 4 PTfET Tnf^RFRt #TT 
sflr q>4-qiR<iT Ft rff 4* Pi^ro Fiferfi Hoiy4FF> eVii : 

fr$ FfF Hgim FF? ff ft f^ ffft 4 Rtff t Ft 4»4^rfM ^ rff 4 4t r^fst Ptjff FTfFFRrt iH i 

(2) MFFR 4 4'TqFfFF c£ tRFTF, Fit FKT 29 Ft fWHt* 4 ^FtF RTFTT OT FFT<T FT* twff ^ 3RJRTF 

4 4 RRt PH^PddFI #tt I 

(3) FTkp RpTFTRt FT F>4FRt Fit 4 f 7 FTt tM 4 W# fd^Hkl FT fFfFnRTFfFFTTft RTF 3M^Kiai FFM-FFFFT #71 
4t 4 ft jJRI PqPiR*»d l4 ufRit I 

(4) (i) Putfdl.— FF STfWift FT q>4qi(l — 

(f>) f^4 44 oztMt 4 P*ir4>i fPj ft P»m«bl Fe4 4tMr t, Mctf 'fen i, ft 

(13) fRR^ 37 f 4 FfF FT ST^Ft-FcTt Ft 4)Pqa TF^ ITf fFRTt MFF 4 P^| 6 fchi|| i|, 

<j«ki FF FT Pi^Pki F>T Hiq *15 ! fW : 

FT^ FfF Pn^pcki HlPFFilfl FR FF RRTFff Ft FTFT t fFntRT fFFTF 44 3 t 4 fFFTF <4 3RF FSTFFT FTT 

TTF^TFtF MR <4 -37 4^7 37^R t 3fk %TT Rr 4 ^ 3RR 37TRR ^ eft RF M^ft M^PT RTt FR MW7 ^ 

(ii) 3Tr^7 37fRR7Rt RT 4»4R l O qft RRT 4 RF# Pi^Pfrl RT 3T^JRt l ^ 3T^RR 37^ =MfFR7 
RTffRfrr RTt rMiTT ^7T I 

6. 4dHHM 3ftT R%—MRTR 3 $ M# R^JF $ M4t RF RT ^ RfRqTlft Rl ^Nm ^ %R, 

aftr ^cH*jPfi4l 37fRMlR R?t RRT 17 ’3R-RKT (1) ^ 3?qtR # R<4>K OT RRR-Wl R7 RRT3TRR1M RH W f Fmt i 

7. RRT R7T TO-fe f^T MqF Rtt RRT RTT TTRR ^4 MjMT ^ Mti trt SRfiR ^ PTRRRT 3^T 
Rdf ^ 37^R<^I t 4 M4t RF R* ^>T ^ iFT^ RF Mt2 RRFT ^ RT feft qM MlR "4 RRR FTctt F^ft : 

^ RTRf f^RR ^ R«RTF5 ^ ” 3 ^ ^ ^ RTt FRT RF ”3^F Mr ^ f^ 3^R *r4 RH ^TT FR7FR ^Ff 

fM I 

8. Rftgt^rr.—(l) r*jf 4 ‘ ^' ’ rf rt ^ f^r 37fRoFRt Ft r 4 qft rM^t ft Fftt fRR f^qq 37fwrt m 

i^cb r 4 ^ 3RTfRqr Pfc41 37RfR ^ Prli^ RifcllRd PbMl RT R^FT I 

(2) R*JF “R7” 1 R fRTRt FF FT Ft^ <4>4dlT) FF7 f 4 qft 3TqfR ^ FfM^TT FT FTFT M4 Pi^=W 

37fRF7TTt FTTT W RIR ^ 3RffRF7 fFTRt 3MR ^ %F, MrtITcT %FT FT R^FT I 

(3) (F7) Ri^F “7F” 4‘ FT TFJF'‘F" Tft^ fF^FF FTT^ FTFFTTt TJF7 f 4 F7t 3?RfR ^ f^TF FfM^TT FT FTFT fFR fF^Fcf 

RfRFFTt FRT W RTR R SRfaFT fFRTT 3 Mr ^ %F fFRTTfRT MFT FT R^FT; 

(TsT) R*JF“F”^lFRft 4»4 fk 1 F^ R^ “T3 M 4* %Rt FF FT FtM?TFT FfMSF F^t 3TFfF W RIR ^%T fM 
f^4 If^FF RfFFTRt FTTT #T RTR STFfFFT fF>Rt 37FfF ^ fFFT McTTftF fFRn RT ROT I 

(4) fFRTt 3TfFFFTtFTFT^FTTtFTtFfTFM 3MFFR^FIR RRTFFFT^St^ FTFTFfM^TFTt 3TFfF^^tTHFRF7T 
F)|4rMKF Pi^cki FlfFFTTTt FF TFT 3 3TRRTRFTFF RT, 37^F TftRT FFT PqwK PlKllPd FR ROT I 

9. ^feFRTIT,—( t) F7t| RfFFTTTt FT 4>4 fI<1 If 7 F>t RFT 4' ^ FtFT FiF Pl^P^d FTfFFFTt Fit TFT 4f 3TfFOTt FT 
4)4 fk 1 4 RFFt FfM^TT RRTFFTFF RF 4 ^ FR eft ^ i 

(2) FTfrf FfTF^TT RFfF ^ ^tTFT fFR^ 3TcT T fcT FfM^TT FJt PdWK Fft 37FfF 4t t, FtF F^tf i\, iF^FF RfFFTTTt F7i TFT 
t M FFlfRTfF, STfwft FT FRpFTTt 3FF FF FT "jM ^ fcTF FFt ^— 

(FT) Rt$ fF^FF RfFFFTt FT FRpFITt Fit FRT4 ^Rqft RFTF F^ RTR Fit TJFFT FT TR^ FF^ FcR F4 ^ H3?qiq^RRTFT 
^TR^Ft; 

(TF) t^FRtFTTtFftF^^^R^^^R^^^MR 1 FT TRJF 4< F M 3 TF^ 44 TF ,r 4’ FpRF i Ff ^R FF 
FT t-M I dir i d FR iFFT 'FOT fFR^ FF FpRcT ^3F FT I 
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10. 7JSRT urn ifaT 4t UMlRd.—(1) (3») 4tf 3lf337T4 3T 3>4 ^k 1 337 4* 3134 4313lt’ 37t f4j33 37f337l4 4t 
3134 7t31 3Rt 3 3T 33 7313 4 3133 31TC13 3ft RlRsKI 4* 3$4 7J331 ft31331 3134 7131 33 7313 3T 45 3#f 7l43I; 

(nr) 7J33T3ft arafa_ 

(i) ^ 3lf337l4 3T ^ *64dl<l 3ft 373, #T 3T71; 

(ii) 3{f337Rt 3T 3733Kt 4 3ft4^1T 37 t', 337 313, 

34ftffi44 I 

(3) 'SH-f^fi 4 IH (1)4 <9 U S (7§0 4 33 3it 3W 4*, 4ls[ 3lf33TRt 3T 3743l4 <4'4 3-otftlcl 7J33I 4t 3l43 4 R 117 
3l4 4(13 4 71313 Pt>4 7373 3ft yla«tx 4 H3 4* 437 37t 4t 4 f43 3l4 3T3T I 
(2) 33-ftrf333 (1) 4 1441 313 4 3lf33>3T ^3 4 p64) 3lf33717t 31 3743I7t f37l4 3ftf 3137IT7ll337 

ebi4qi$1 '3^S3T313T <4f4a f4j33 $rf33>T7t 3ft ^ 31^4) 43 4 t33I ^T3» 3 3134 4^133 33 7313 3T f373 3135<3T3 35t 317 

333T 3?t7 T^t 3lfa37I7t 3T 3>43l<1 £171 WMN3 3ft 4tf 7J33T ^flt 3>l4<=!lP*3T 4 3^4 31 T7l4 4713 33T3t 34* 

431, 33 337 1% 37t 71813 3lf337[ft 7^3717 34 3773T t I 

^4«AeR'<3T # —^71 f3f333 4 33t33 4 f^, ^ 3 * 11^*11 cm** <6l4«u(W 144 3lf337I7t 3T 3nf3lft 4 fq <»«5 3T^^3I3 3? 3ff33 33^3 

3T33t 3ft 33 f33T33 3T 4t$ 37? 3333 33l4t 7£331 3Rt 3ft 3^ t ftf? 33t* 3 37l4 f33^ 333314 7lf73cT 3ft 313, 

33 337 14 WT 3Tf33717t ]*T71 4t^ 31l4?T 3lf73 34’ 33 ft3I 3131 ^ I 

11 . 3 ?fa«tRit 1 T 3 ltr —( 1 ) 144 3 lf 3337 t 31 ^ 4 ^k 1 3 ft 60 3 ^ 3 ft 33 ^ TJJjf Ft 3 3 T 4 qiPt«jTi ^t 3 T : 

3 T^ 33 - ~N 333 ( 3 ) ^ 3 T«fN 3^3 fajfo HMT m 3 ft 3 ^ fwrto 3 T 55 34 3 ?t 3 TTJ 3 T 3 T 3 R 

^4 3> 3Y3T3 3T ^ 4f ^31 ^ 30 34 Tjpf #t ^ 3^33^ ^34 3 3t ^4 t 1< ^t, l3Tfft 3lf33nft 3T 3r43Rt 3ft 33lf3^3 33 
<h4> j ii : 

3T^ 3F 13? 3ft^ 3lf33iRt 3T 3>43lft ^TT ^-fqPi^H ^ 3^4t3 * 15 ) 5 V 11 33 n«h t3T f4>4t 3lf33JRt 3ft 3?H 

4f 33? "4 337 cft3 3R7 3flftr f3T3t 33t3Rt 3ft 3?TT 4 3^ 313 3ft RnHsm ^J33T 3 4 4t 3^ ^t 31 334 4 1*641 3lf33>Tft 3ft 

3?TT 4 3t3 3T3 3113>41 3>434t 3ft 3^TT 4 313 3> 433 4 33^3 T3T3 33 3^T3 44 343334 3T 3>43Rt 3ft 33 t33T 33T 4t : 

3T^ 3^ 3?ft 4t 1% 3f4 3ftf 3lf3334 3T 3>43I<1 333^1 ‘SKT 3lft3 f3RTt 37 t 4?1 4 o3f33 ?t3T 14t 3f 44 3n4YT 3lft3 
44 3?t 3TTtHI 4 3^ 313 4 4t3T 37«3^ 4 f4f3T33 414^ 4t4 3ft fdfold 4 yfd^H 43T 34 t 4t4 44 yPd^H 3ft 3lf313T 

#1 3T3 3 ft 373f3 4 44 r 3ftf f4f3T33 3331 I 

(2) 3f5T’ 4t4 3F 1413733 3R31 4 t3> 37?337 'gKT 3Tf3T 37 t 4?T ' : 3T3I53?I 3?t t 4t 3F 3T35 343334 31 33f3l4 3ft 
^R3ff33 itm 44 3ft; 37«3^ ^KI 3ft| 3TK7T 3lf4l 34* f3T3T 4 I 

(3) 3T«3?7 TT^T f44t3 ^Hf^cil3>H 4rlfHfd 33 333 3H3T 3ft 4t4 4 3t3 4 3RJ3 33^4t* 4 3fed 44t 4t 3F ^3l^3t3^ 
333t ft? 331 3ftj 37f33^t 31 <643 l (t Pqfd^ (1) ^ 37^R3 4* 4^l l Pl^d #t I 

(4) 1443 ^dradi«hd uPnPd 333-333 3 X 3r33T 344314 3T 3»43Kt ^ 3T34 3fl ^fqtnWl 344 3 fo; 333^T «4 
3T33t l4 l hlRV! 344 I 

^^c67U I . — W f4f333 4 33T33 4 %3, 3lf33n4 31 3 j43T4,— 

(1) 33 f333ft 3lf33f% 3? 43lf4f14 4t 3^4t 3TftHI 3T 3^444 4 4t 3ff33 3TftT3 3T ftRl4t 3F 

3lf33ftd! 3ft 3TT5 tj4 3R311; 

(ii) 4 f44t 3T473 37 4 f44t 3?4ftr 3TH 4 4^1 3^4 ft3 4 ftF3 3T 37f33ft3T 4t 311^ 3I13T 3RdT t, 

333 3RT 3ft 433 3Rt73 4t 4dlPd^d #TT I 

3TS3T3-3 

4^1, '4^31, 4ft ufrrarN 4 344473’ 

12. 43133 37f4473.—44, 331444, f44t 37f33TRt 31 3)4^10 4 431 44473 t431 4t 44 T313 31 T3T3t* 37 
44 VH3 4 T4n 4t7 3714 44t 313334 4afq^ 44 4 4£ OT ’7133-7133 37 ^3 PiPnd IdPHft^d 3ft '31^ I 

13. ^tkSdl .—(1 ) 33-14433 (3),^-ftrfwi (4) 4t7^3-ftrf333 (5) 4^334 4k44 PdPd^l 33T Hl4Pd^l 

4, 4 4£ m 7133-7133 37^4 4 n44, f44 313 4 *4 ^3 4, 431, 3lf334 31 *4dlR4 4 3437 3357 4 ^337 

4 Ii dd'l 7j4 4t7 147ft 37157 4 4cT7 334 4 33717 4* 4^31 7j4 7^31 I 

(2) 4kldl 7J3t 44 4T7T437 ^dfc|dl14d sftl 31713344 4 437"gRT PdPdRf^d 4 J D 4t733Tf4lft, 3lf3cblP<4 
31 3743144* 4 3^3 nR-qifcm 3ft * 111 ^ 1 ) I 







[m hi—4]_ - __ 

(3) 

fe ™ SX ^2/17/79-™*, «*« 29 "*• 1980 ^ ^ 5RI ^ If 

f^PTFT, ®Rv^HT y^l 1 !, K^nl • > _** -> ^ Tj ^ i fJj a ar=r sifiranTt sffa/qi 

tfwwqatawin#iqi*ft«TO"W.ahwWk^«Fw*n: fai _. 1 j iM j 

sfaqnft^'qi qnfqiM qft 1 _ _ . 

(5) ’* R 

-ttfh STSrfea 1fa> $ ^ ^ 7 T TJ HT ^ „ ,. „ ;r ,_ ir A 

™ q* qrfqqq* qi qrfqtf t* qft ®Wfel W1 qt OTTfW ^ ^ ff I’ZZZS^Jm 

*** * ^ * Mqr qr * w> afk ^ srT^ qt q^ fta# qq m vm * 

qt «*wMI vNfit artWnn tf to » * ^ ^ ^ ^ ^ ^ * 

\T ™^.-^ «ft*rfMq>^***'^*"*^*’^^* flP "' 

^^•qF^iraiT-fsiiwiil^ft qt qqq qcqrafa qa qrat ^ 1 

3P5EJTO-4 

3HxK0T, 3*3?TT*ff 3ffr 3*^ 

^n ah ^ * ta qr #0 , m ^ *» w * ^^ «" * ** ^ fT k , 

^J^?ra w-to qr Mtt ft* m t*<* «*>" « **" 1 ^JTfL5£ * ^ 

^ 7^ ^ qn qqqf^ ^ ^ ^ ^ ^ 3J ^ ^ ^ 

^q^7 qqi qipq^ #tohi, n&*n qrm, q^jf ^ «&** ^^ **’ ^ < ’ lHI m ^ ^ 

«<!* anWf *T qrm^ ^^lftra.-q^ ™ ^ WraTf '' ^X^l^ 

&tm q^T S% qqfp. q< «P*** ^^**'^ ' ***'*'^ 

* , ; ^ t __ Bt _jA ^jfv . Md .rfV -g^ rraiM -^T ^ ~m ^ ^q?R ^ %# ^ ^ ^ ^ 

q*?qrffq^»n qq fc q^ «nfqq> qi ai^hqiPw qrf^w m ^nftq fqr# sn^i qr aijumf ^^ ^ ^ 

20 . ^ftqf^^™.-^ 

Tfsqqro 3?lt qiqw 3 TO-fft ar q«n qiqqHt^ q^o 1 _ , «_ 
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(2) 

***L 3mftrar ^ ** w * ,pRr * ^ *” 5,1 ^ ^ vto Iftwf * ^ ^ a 

3W t 3m -qr 3BH ^T 3T^T ^ TRlfeld d>d^ll I 
_ ^ ^ WSJ -qi ^r qrtt ferfin 

(4) • 

t *TT TFT, TOlWd ^FTT ^ apnjrnjT ; 

- T^ : fflftlHw, «nm, %fw, faft*. m^, ^ q, 

WTlf^T FSFT F ^ ^ 3Tq^T HFT ^Pft | 

22 ’^?^^^'^ T ^^»i^k ^rMiR«nft*<$^ #n 

feiO ^ ^k! tort fsbq^tH, frctar «r«ki'<i ^r# ^ ^rfe- ^ ^r 3^#^ Tm ^mfr smft <£ fer 

TO ■qr m ^VJ] : 

._ ^ R^f * ftHT OTf** q, 3jt *jtfq q, qnfefaq; q*^ ^ ^ 

WW, «nfe qr *mrto ^ qq q^ q*f ^i^i ^ qqfr qqNf 4 qrfcf qqqqn qtf ?W t qf *#i 
«RHT t : 

RTcT9K3ffc%qS^qq3q4q?T q^RT qr ^ qtfq qtf q^TT qft qifqqnft 5RI ^ ^TI ^ ^1 fqqj 

^ I 

w«il<*)(u|._|H fqfWT ^ sqfqq ^ fcm,— 

arfiraw vm qq qr tot -4' ^ %sn $ $»r ^ Mi ^n ; 

(2) gfal 3?fi)=h<«i qi «» 4hld qT 3t<<n nRqn ^ feqf TO ^ 4qTfiqqTqfa qi q^q# WTqT#r ^ qq^qq 

^ WTsf 1 ! *7 +V SlftRiRt *7T *4 ^k 1 4qmn tn«ii ^ ftrpRW ^TT 4n (HH^I ^ff in il; 

(3) ^tja f^Kl q| 4,4-gKl nyl ^I^TT, 3rq#^ttajf ^ Wg^T^famq^lfaqt 3^ 

^Rft,^t ^Tft3lfq fW|, 1956 (1956^11) ^ cR^ ^ sqq ftfq ^ ajqtq ^ ^ ^^ 

^ -^T -(ir-ir^^ 3ra^ ^ I^HT f^rff w^Rt ^aiw^ ^ Tf^R^^TT, 5rt=rflT ^rr W 'crm : 

^3 arfTOR t -91 ^rt^ Hrenft atftriWT, 1912 (1912 *1 2) ^T 3^ ftfq^ 

W#=I <r^^<j)rt r+«l ^p<tii<) w'kiscl -qr •H6<w0 «l«i 5 dl Tp<fil*<U| srfqlqqq, ] 860 (1860 *FT 21 ) ^ firniR 

farf«j ^ ^tstfiro, ^5trf=rar in ijjf ^fRni^ ^ Tfsre^tanqT, '3 =frt ^ii ■sraiv 1 ! r 

m ^ TO; 

(4) ^ arftiTOt ^ fe# fffe Pram qt fe# 3 wm 3nf<TOfl g(t ^ ^ ^ 

ft>3 %# ^Rf ^ ^ qj^T 4^ 1<6K q?f q^qi | 

23. gjtf 3Tftrai# 3ir 33^ ftRT 3?3UfR <fc ^?fer w JTjqfejd q?f ^n ^ s ufwfd if fern q?t g(W_ 

1! } ^ 5F4 ^ ^ ^ ^ ^ ^ sni sqqftqq qtf ^ ,q $ ^ q, ^ 

^^RfqrqffigkTrff^fgf^cqqqi^tf^^ftqf^^OTimqTt^ilqqiaijqftqqq^^Tq, , 

(2) ^^^RT*4-qi<1.gtl^^1qq[q i 3 T qqt-^|^ 3T fqq ? ^qq T3 p tq ^ aw ^|^ 3mfttTfiT q l 

3Tfqq7^4q3 3iqfq ^ %r fq^ ^qq aj>2 qft 31TO ^ q3 gq^R Rgf #n 3fc *Tg 3R iy i WHIcH^ Tqpffaqqrafghn 
^ sm "RTfeRt 3Tfa#m m^TT : 

^^Sltoqtqfti^iqF^qH^qnmtfeaTfqq^^qRf^ai^qfejtiqiTfqTqTsrfq^qqpq^T^f^i^- 

* 3T#T8Tr qff OT^ fTWI it qi^ 8ft ai^qfiqffr qi siftw qq^ qff qTO q* ^rq qq, fq^, ^q, ^ q, 

sifqqr qg^ qff qqfq^ ^ ?RI fefqqftd ?Wf ! 

24 ' 


(1) 't’W TO1 iTfeFTO/Tirai qiT qqnf 3tfq=t)i(l qft q^n 4 f44fq qsftjq: qi qqjqq'qq^- 

(2) 3T^r ^it -4', wim ^t wet srfroit i 


IHIWt'Hfl* 
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25 . 3 ftr q4 ^Nnr qR% qq ufa4sr.—(l) q^ srfaqqfi qr <*4^0 am ^ 

■qr^TT qr v&m qi srpra rfT q4qr qr f¥4q qjRfor tqr4t 3Rq ^qfqq q4 ^ wqr qr ^tr£ 
srfwrct qr q>4qi(l qrt ch4^i<1 4 tr^tr q?f q^nr i 


(2) q4f 3TfqqTRt qT <fc4-ql4,— 

(q?) ^3f q^ 44 qr 34 qT 4ft?f q*4, qr 

(-^) qeN qqifr*#, fq^TT qg qi q* 3 RTFI-f^T qT TRW 4 3I?qW qt W: ^ ^ q^TT I 
^J^t^vnrr. -w t^fwr ^ 3Tq^5PT ^ 3T«f %^TT ^5f 3TmtWT, 1961 (1961^28)4**^ 

4 1 

26 . q^^qq^qTqj4qi^^^^Tw,^,qf^qrt^qtqq?R 
q4 q^ q4 *<£«ti«fl itjT q4nr: 

^ f^qq 4 qft q4f qra 1%4t srfwrft qi qr4qr4 ^ srq4 f43 fqfq q4 4*4 4ft 4* ftrcrqft qF t^st qR tt^tt 3 
fqfqqpr qq4 4 qft4q q^4 qTeft q4¥ TRfft qmrrft 1 

yp^nq .—tr ftftqq ^ qqftre 3 ftrq; ftRft tr^t 3 w, itm qT qft^ qr ftRft qqrq q4 qrg 3 qR-RR qrq qn4 qr 
fqqrq qq4 qjt TT^qRt tr?tt qn^ni i 

27 . '3«nr 44 qr qsrrc 34 qr faM^r qr Mm. 

(1 ) ^ti stfqqrRt qT 4>4qifl Wfi oqfWRT W!T 4,-— 

(i) 3 ft 4 qgq 3 ftrqt ttfft q4 qr ftRft qtqr qi fqrrfr ‘RnrqrR qr ftrrft ^qtqrq srfqqrKt qr qqfqRt 
qr qj^ qqftq, oqfoqqf qrr wr, qnf, qrqqt qr 4*qr qi4 qF ftqfaq fY qi q 4f 4Y 4fq» 4 ««m!k 
qR34,ftRft qqtqqr^^ar#!a^q^3RqqTT^iRqT37q^^q^f^ft^qq^^qH 
44 qi 3RR <44 q4 *is) q^RT; 

(ii) fw ftRft ftfa 3 14 r 4 tw , 4 q* qr qftn^ft qrr qrq qr ftqsq frarc q4 qrq qr*4 q4 qsrr 4 qr 

^ T^q qrt T jq qrm; 

(iii) ftr4t 4te 4’ wr c^4 ^ fcTR wtct qRqr; 

(iv) 4q» ^ Iqqft wq^ q4 wft Mt wn4f rt qqq 4 ht qi fqfqqq qq, w^k\ ^ 

qf?r^fq •% qrq qT tw 4 44 md«ff ^ tttr ©qfqqqq °qq^R qqqT; 3^r 

( v ) fqRrt srq cqfqqqft MtqqT«mT3rfq4qqfqqqq wti 4*qRdt4^1 qrqrfWRtq^^4 ST^qfq 
^ f^Riq ^#T 4 3rq oRf^T q4 44t WTT 4 e^fd^frl ^ f^ RTTR RR^l : 

q ^5 q4f 34 wt 4 qr q4qi<l fqRrt qi^qR qi cqfaqqq fqq q4, fqq qR ^ q4^ ^1<4 <<^h qn 141qqq 
srrqrqt q?q 4 Tf^qr qi t4]chk qr tt^tt qi TT^qrq^qr fq4t wuft 4 ^rr ^mi yqiTcici qr tt^it qr 
3rr4 fqqt q4q i 4 qrt q4f 34qq 4 tt^t : 

qr^ q^ 3 t 4 % q4^ 3rfw4 qr q4qr4 tort wq»r4 qqrq 4 Rt^ 4 tqrrqq q^ wi 14 q^i w<\ qR 
^7n qr f^4t twt 4 qcqq 44 tt^ qf w 4 4 sr? w ot f^; tr q?r ^ 4qq 4 qfmjfq 

4TT^qr i 

(2) q^ srfqqrRt qr qr4qi4 R^hi srr^qrfw qpRRqqr 4 qq4 ^ trni aqr4 fqqt rrt 4 4 qqq q4n i 

(3) q4^ 3Tfqqri4 qT qr4qi4 4^ qrqqrq 4 wr 3nfqqn4 q4 3T^qif4qr 30 ^ 3t 4 31 IqRTqr qrf 3?q4 f^qfq q4 

^qT^ftq fqqqqt 4qi fqqqqt 4 qF yqf^id rot % ami frqfq ^ ^rr ^ frrR fri qqi ^rt fqq?; qi t 4 4 i 

fR^l^^ur . ^r ^q-fqfwr ^ qqto qr fqrT fqr4T 3rfqqn4 qr qr4qm q4 q?q 4 #n wi qnRn : 

(i) qf^^rrqn^rqito qt^4^qr4^rrqrtqRF rrt^ f^q;TnrqR4qq4 3Tfw4 3w#t; 

(ii) qfF qF qqfcr 4tqT4fqrfqrqt^fqq^qqwr^ 4t?R sn4 4 a4r ^hRM qr^qqqf q4 «qn 4 

ir, 3rt 4 qrtf qn MRmim qn4 4 3 Rtr 4 4, qF 4t q4 q4 3^qfq ^ 4tqr rfi 4 qqfer fRtt i 

(4) q43 srfqqjRt qr q>4qiff ql f¥4qR ^ 3rqtq fq?qT tqqrnt 4 ft 4 qi ^4 fqfFFfqqq4 44 4 ^™wt 4 
qr fqr4t 7 m ^ 4t?R 3 Rt 4 qi4f qrt wq qrr4 4 3 tor 4 4 qr fq4t R^iFh^i ^nqTTrq ^ tr^i ^ %tt fqrqi 
4 qq^fq «4 Rtq, qiqt f4ft i 
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28. wm qi MT 3frr WfirFli— ( 1) TR*# Slto# 3TO# RF# f^f^T RI 3TR# 3Tlf#qf #t <|fW 

f RTRcT Tjcf toito# to |Rt Tto rqq<*ji) tot— 

(qr) qr # 31 # rtr # qr qrgq # to# ttrrt # rtr it v%m #to # qto ItoRTR qT rr# wifHcqitor rt 
d*to ski srfto rt rt qi qqqr i?; 

(■q) sri towd q qi w ^q q totorto qT srtor qr qto srt to# torc, Ptoto to rrtf to# to# 

3to RRT # t; 

(q) set Pwrera 4 qT tret qq 3 Tcnfa^itor qi toto qT qq# set to# 3rq wr #to; to 
(q) "31# SET <JM J ld RiRT qi 3RR sifqrq : 

R# to# tototo qft rw R # f=r Mto# # toE qft totiq qft tor qft toto rf# 3 t V* toto# # re'e qft 
cr#©Tt#TERT# toEftoRR to i 

(2) Eton aitos# E?toto# 31 to qftqqqto # 30 ator ^ Rto toqft REER/to?#rf%qft fto<4 to i 

(3) qft^ s^qq^ WT3nfqq^q^^^qr^ftraiqq^q«rai sFq,iq?Fq,^qfRqT arqqrqnrt a^qm^qr 

3 T# # to# 3Tlf^cT # ilH ift q>)| # 1 # qft 3ffto qT 3qqq PlHdld d# qA'II : 

qrg SlfqqTRt SET ^ WT ETfERRlt qft ^ #ft ##, 

(qr) tontot # Tim qqtq ^erfr ito tot to# toto # qro to qitf toq^K torn "Rett t; qr 
(13) 3pqqT to# Pd^PMd qT teMlfaillEl *^6# SET to todFR toRT "RETT t I 

( 4 ) toqr toqto,^to totorto qr rt#set ato rte 3 rt strr qgq ^ fqrql 3TTf?rqq^qq^ qrqqrfqr 
qqq #rfq ^ qqfqcf qcqqr q^rq^R qft fqM, qfq ^ qqfq qrr ijrq 25,ooo q. ^ arfqqr t qt q^q qrfqqrqt qft q^rn : 

qrg qfq %tt q°qq?R — 

(qr) qfqqrfft ^ qr«r, qrqqffq qq ^ qqq qr^ fq^qt ^ qrq f^qr ■qmr i; qr 
(iq) fqqt fqqfqq qr yRifqjq ^feift ^ qT^qq q srqqr fqrqr qicn t, eft q^q qTfqq^Rt qft ^ q^tt srfq^nq 
qnqt #Tt i 

( 5 ) ^4m i h 1 ^-fqfqqq q fqrqt qm ^ ^ fq qt, q^rq qrfqqrRt, qrqrpq qT fqqq w ot f^qt qt qqq qr, 

fert srfqqnft qr qr4qqt q qq 3n^q q qqifqfqf^: qqfq ^ qtcR, qq^ ot qT qqqft qtr ^ qTfqr qT qf%q qr qq^ ^q ^ 
fqrqt 3nf5sm q^q ^ qm qft ^qt wm qr vzm qqfq ^ fq^a afk ^t tqqrq, qft ^q stt^t q fqf^fe ton qft ztiw 
qn; q^qr sfk qfq |qr ot qft ^Tcft t qt^q toqn ^ qrqq qr tor qt qtotor Ff*t to# ^rt #ft q#r 3itor 

qft qt I 

29. toT^ qq# fto^R.— 

(l) (i) qft^srfqqjRtqrq^tottort^ oqto -£,fqqqqqfqqTq# #to t,tor^qrtoT? qft qfqqr 
#t q#n i 

(ii) q^ 3^qqrrft qTqr^qqt, 3to qfqqr stot q# ^ ir tort ^ito ^tor?#t’qtor 

qT fqqie qft TffqqF #t q#n : 
qrg qrfqqqft, qfq ^qqn q? wqn Ft«t to— 

(q?) #tt toTF srfqqnft qT qqtoft 3tti toTF ^ 3^q qsrqqr qft qrrrtotq fqfq ^ srqtq 3^q i; 3Ttr 
(13) ^ qto ^ to^ 3T^ 3qqR t rft qF ^ 3Rfqq# qT q^toft qft (i) 3T13F (ii) q qqi^PiR^i toltt #t 
fqqTF qft qi# qT toiF qft ntqqT =h<H ^ ^ itoqr i 

(2) qftf #tt srtoRt qr +4qi<1, to# qT#tq i\^m q# toqq q fq^q to# to# Tt toiF toqr t qr toTF qqm 
^q> qft fq q*q qft #r i 

30 ;' qqn qT 3 qqTrfqqi 3TTTtq # 3qqrT qr tort artoqqft qT qntoft qft PihwhI — (i) to# q# 3rtoRt 
qT qqtot #t, fq# q?wT q^q to# tor qft qtoqr # sr^qqn qcq # tot qr to# 3rmTfqqr totq # 3qqR qr toRTR 
qT tos toqr qmr i, qfq torto ^rt tor ftor torqqr##, qqrtotr, ^to ftotot 3ton tos qr# qft to© 
q toq qqr qr #ft arqfq # #tr # qajR qrfqq# frto to, toffto qt tototor trt^tt rt toqr : 

qrg qq ator qft qTqq toto tot to ton trtstt ^irt t, to toqq 46 R qqr fqfrito torr toto w tor toqr 

*n^ri i 


[jqpi III_T gug 4 ] _ 41T4 4S1 : 3TOTMkU] ___ ± 

(2) (1 ) ^ 3T<qfa firat 3Tfwtt ’n^FfaRt ^ ''1*1!^ W^ 3 ^’ c ra>^ ^ 

3fe4 i£ -^tf 4 -^t '3fnr -qr Tf^zt 40 3T4f4 ^ ^4 4 : 

^Tif ^cR afe ^ felFT fet 3Fjfe? fet 4f4 44 3Tp447T0 4T 4744TTT 40- 

(i) feO 3T4p4 47 fen ■^jzt 4T ^FTfTT 4T4T t; fer 

(ii) TT4t 37144] 4 4 fepR 44 fell 41411 4T TT^ ^TFTTrFT £14 fe fefa 4 ffe44 47 tO 4T ?rfe M^T fe 3T4TT4 
- 3777 ^ ■gff ^17 0’ 4£ 4^74 yif^l4>lO 47 ] 4 F 7TRT4F7 4>T feT t' fe ”fe 3F]f44 34474 471 < 0 B 0 4?0 ^TT 44T ^ 
ferfe yR^ II H^r^ R cTTT4n fefa fell 44T 41 I 

(3) (47) 40$ 37f447fTt 41 fefe 44 "R^fcT 41 fclPi^ 39 3 ftfez feO 3Fq *IiPk 1 47T 4T4t fen4ft ^ ^ ^ 

^5jt^trt i4i0$ 3TW44 tt fefer hstfti 4RT i fefe Tnfei^feiR3 4i <0 
^fej 7 3T4R4T 37d4fdd f 41 ^0 feft 4M4M 3 TT4f44 t 4T ^47 0 37feRt 41 4>44l 0 gFT 3# £ 

^Tcfcqf c£ Mad ^ TT44 "O’ #, $TT 4T44 TT3T4 4lf4471Tt 40 TFT fe4FT47 #0 ^ 3TfelTt 41 4Ffet 4T 
344S47T feO; 

(71) ^ 41 3^411^3^471441*1 41 40 fete ^ 3Tfefe40^1*fefi 

4t ^0 siffefen nr ftrfwr 39 40 40f 4R #0 1 

( 4 ) IfeRt 3 TfWT^ ^TT ^fert fe ^TT-I^rffem (3 ) ^ 3^TT7n ^ 'q^5g ?T fen ^T t 3Tk ^F5^Tm ^FTTenT ^ 

Tfem feOrrfe 40 3 rr<t 4tt fem t 3trtt t fe: ^rfeTTt 4T fefet 4 O 4 ^ fer ^trt i ^ ^0 tFtt -3 ^frt 4R 


fen ^ 1^11 1 

(5) ifefern 37fefe ?tt fefet ?ft ^jzt tJ sT^rferfn^zt ^fei^r^zr ^^fed^rferfn^ fe 

^TT 37NTTfe OTfe 4T 3TT*TTT TK ?rr fe^TT fer ^TT cTcTFFT ^rT feP feT ^ 3 T^T^ ^0 feg fer wO ^ WT t, 
fdfH^R 23 ^ * 3 ^^ ^0 FTF^fet 3 ftr 3 T 7 feWT ^ 3FTfe ^ fe^ "3TT 3Tfa<*>iO ^ 4R4lO ^t, “R«TTfeT%, ^^<0 ^ J4*il WT 
■^0 3T5 T rferd V^TT "RT "Zlfe fefe ^ fe fefefeTl ^ 3T4t3 Tt 3F^T^ ^zt ^ 3H<R 3T^Tfe?T «dl x fFTT v3 1IH , n I 

31 TRntf?T ^rm ^r% afrr fefer ^ *fe«r—’3rferft ^t 4Ffet Tfetfrr ^ fent Tfefe 

qig ttt f^qFTt feFT, HRiyiPcR n, fel fel ^TT feO 3RPT ^Tlfel feFT # TTOT ^ ^T ^f 

ffeta'i H^l cri^Mi I 

32 . chRi’to Tfimf, Tf^ff 3 irfe ^ Hfafr m «(^h—( 1 ) ^ ^rftrartt ^ ^1 Pi+ fasrc 

3TMfe f 1947 ^ 3T8fefe 4FfeT ^ t — 

(47) 

fe' fen 4T fet‘ 4=TT ifer I 

( 7 ^) 3 ffet -^1 ^Tci? 4 T If47 c^ feft 3F4 ^4^10 ^41 ?fe ^ TRfe f4>Tft HIH^ ^ T fe ~^> Wl ^ 

47] 34^74 4^f fell 413TT471 IfeO 447R 'O <^fe u l fe 47feT 41 "ZTfe TT44 ^ feO fe?47, 3T^fe 

41 3 TfeZ ^14#T ^ 4 FT "fe* fen ! 

(2) ferft ^0 47TfeT0 ^ TT44 4 , fe ^ 4 T 4^ 4T 4>l J fed 4T41 i fe 47447TT 47T 4^ 41 4 ^ fef t, 4F feT44 
^ ^-gg^ 447 Rj^fen 414 447 fen 47^41^ ^ T54cTT 41 4^ 4T 47Ffed 47T4T ^ I 

( 3 ) 47 lf 47 TfeO ffeO # fe 4 T 7 T 4 T 4 fef fen 41 441 fell fefe ^4T 4 felT47^N Vm 47 t 4^11 3^7 

3Hsl4cl l > T1^4 40 Tlfel ^ TTI4 0^1^! TT4fe dW ^T4T4T, Hli^rf^, 3TRTT4 'sfem fef ^ yld^d $ I 

33 . TTT34 ( 1) 45^ SlfWTl 4T 474fet, TT8JR 4lfwO ^ ^ ST^ffe ^ fe(T4, feO ^rfe, TIMt 4T 
fewft OT THlPdd feO fe4 ^ TT44 4 THS4 fef fel I 

(2) 4 fe 47tf ar^qfel 34-t4fem (1) ^ 3]#1 fen 44T t 4Ff fef 3Tf44Tlft 41 fen TTT44 ^ TTR4 4TT4 

TF47R 41 T144 TTT47TT 3T441 ^f®17 4it "flfd 41 Pt>tO 4>lf4T^ 4>t 4?t 4fen I 

34 . 3 tf*^ 4 T 4 Ffetf^T (l)4«3lf^^^^,W!3nf^^^^^ 

fiWI4,4^4Hrt4Tl^ 3Tffefe4r44^47fel 41 qft hW I M* ^04) 1 < fet 47fel 3T441 3fe TT^RH ~0 4T fefl 3=R1 3Tf4^T^ 
41 4744lft 4» TF4R 4 3TT4tffeT ferO TT41 41 TF47R 4 4F1 fet fen: 


4T^ T4 *34-fel44 47t 47^ 4T4 
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(1) fa *4 qi 4 tfrft 4 qr 1441 3rq srfqqqO qi qr4qi0 qlt 4qrft^1% qi t ^h i Vku i 4 3 ?^r 

14 «rfai 4 %tt ftrcftiT?j44444t4qT^te4t, zm U<\ ^4 qr?4z m 
qq qrtf fq^T? U<q>K 'WHkft; 44 

(ii) 3Tfqqftt4 qi +4q|R4 4 OT 3TT4f4T TTTRRT 44 q# 41 >kf)chRl I 

( 2 ) (^) 41^ 37telft RT eh4qi(l 1441 37faq>Rt qj q>4qi<l RT qT eft Rc^ST qq 4 qT 3 Tq?qstf W 1 4 7 yT qqjq 

' slc1<+> * ^ fa 4) FR^K >HKls 4 fftq qqj 41 4 fftrr :3c4fTcf qy qjscq cfj^ j| |« 

(^) qr e ti4-qKl, 1441 4g oh?) 14)41 qfqchili qT ^4^14 4 -hc^k 4 4w f44t q?qq?ff 

rt 14m 4g 4 arfWqqfl qr 4 fqqrf TRqrR 4 fftri q4 qq tht^t qft qRin i 

^ ^ 3S * 3?teRt rt <=h4^i<l, 4 f 4 qq41 4qr 4 444 t ftrq4 41 ^frt qq4 fftn qi) q^ft $3 

fa 41 qfw qifqqrR) qr qqf tr44f qr 3 tr Ri^ft qqiq qft qr rg^qft qn sqm q^l* qqqr 1 

36. &fa zpj.—3?ti -244*4) RT «h*4n<), WT 344*4) 4) ^ 4^f) 4 f4qTq, f44t TO 4 f 44 ) 4 ^q 4 3 ^ 17 ? 

4* * 1 *^ 4 ) ^ 4 4)f 144 wb4 rt sqq 4^4 4 %q qqr^; 4 qi ^q 4 arfqqftf 4 fftiT qft qgf ^4ni rt ^4 ^ 4 )chk 

q^qr qi 3R?mr 3^4 qq « q^f q^qi 1 

37 . whPj41* 3r44t.— qqf sitent ^t ^ 4 - 4 1 ( 1 ,— 

(^) ^r 4^ 4 ciRm 4% i\ im 4? 4 rfrf 4q, 3^W ri 3Rq wfe4 4 44fe ?TRm fa4t 
f4f4 qn ^i4£n qy^R «*>4n; 

(7^) 5Tq4 ^ an^shH ^ 44r %4t RTq^ 44, aftqfqqf qT -3Rq 7Tyqfq4i‘ ^ qqR 4 qgf 7#qT m^m\ 
qft Tqqqy qyrq^pfi ^ «Rd<n f% tqr4t 4t tfr ^ fn^Kq 4 44 44f, 4^4441’ qr Tr rqfqqf ^ri 

%4t to 4 ^qqiq q q4; 

(q) I4 j 41 ^]4qPi=h F«qq qq f44t qrqqr 44f, 4fafa4f, 3^q RpqfMi qqqrq 4 fqrq T^qi; 

(r) qiqqRT 4t f4# 4 f44r tttWrt ^ipt qq qqf4qq q^f #ti i 

w*Awv \.—177 Mqqq ^ qq^qf ^ %q M ^rfqq? T«qq M 4qfr|4^ T«qq qr qftm t qrgf ^qqi 44 

qr ^4 3Rqqy qRTT qR TRRTt t q? q^TT qff 3^qfq ql qq?ft t I 

38.4N ^q^q.- q4| 3rfqqq4 qT °b4^i<l qq4wr qr 44 qrrr qq4 q4* q4qi 4t f44t t# 4 4r qq%q 4t 4rfe 

4 «mn 4V i 

^ q4k4 4 feq “4ft Tcqftq” 4 4 ?t4t q?qy ^q 4 qT 3rq?q^ qq 4 fqrqfftfeq 
srqrafttq 4fqqr ^q 4 qq^qr 4 4— 

(q») 7TT44qr qq4 4ft qq^T; 

(w) 4ft w 4t qfq qr ar^4q; 

(q) 4ft 44r 3T^f4r4; 

(q) 44 *Hiferq 14 sjmi; qT 

(^*) ^HTq 4tfeqr qT 4 t- 4 Hal eh 4ft q^ft qq 3 qqqq | 

39. VnfaiMi—5T«qrq4^4iT4f4qq4fqrqftq^T3rqiq■grftf4qq^4 rt 3TfqqiT4qrqvftqRt4fqfqftqft 

q^ 4 q ^^ni t qT 4 TfttfT, srqajmT qr ftf^qcrr qqfftq q^qr 4 qr 4 44 ^?q f 4 44 4 %4 4 fftq ' s i ftchiRh t rt 
*** ^4 4 M q 41 qr 4 3 T 5 ?TRR 4q qqqn f 3 TqqT qrqmR 4144 srq ^rq qq 44 1 ft- Rftffeld 4 4 44 t qqr 
qi 3rfqqr ?rf4r4 qn qT4 4qi, 374 ^ : — 

1. srfqqqft : 

(qr) 4ftt ^nftqqf: 

(i) ^RPiqi qr^TT; 

(ii) 4 r 4 qqiq 4 f4rr 4 h 4^ fqqrf4r q^q qT 4qqq; 

(iii) qqftifq 4q>qi; 

(iv) t4$tt qr 3 tt4tt 4q ot 44 4 f44t #jft ^4q ^rft rt ^f4 rft qn ^ qdftq qf rt 44 

Tqrft 4 4 : tr 4 qfq 4^q 


(v) 4q4 qqR 4 4rt 4 qq 4 3Rfqqr 4t 3t44 4 fftri qqq 4m 4 f4q?R w qqr rzht i 
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[rpt in—4] 


(13) irr fafar : 

(i> (i > #fa w #(v>4w^ faf#* # ifaiR r^r-i^ 3*fa 

4 d H R TR tafa fa R fa ffa# R%R ffaRR RIER RRT R# fa RRT fa?# R# 

37 ^f«T ^ ^kPT ^T^ffe^T ^TTf%cT ^Tn ^ 3^ ^T 3TOf^ ^THTfccT ^ ^rRV ^TT 

#R fa RT# fa# fa Rlfa RT# RR RRTR fa RT R# fa; 


(ii) fl*RcR fa RT qfa R#; 

(iii) ^Fiqi4 faiFtfa; 

(iv) fa ^ ^HTRT RTHT fa RI# fa far fa fa fWai fa fa; 


( v ) xp^g# fa WTFRR: fa fRRRR fa fa (Woi fa 1 
ffafa fa qfafa fa fa, faHfalfisJd fa fa# fal fafe 4 faf fafa, #fa :— 

(i) #7# faqfa fa.RRR^ # fafaf fa fafaRTC, fa R# W ffaRT t, #fa^ Rfa fa# 


fa 3 RTWcT fa RTRR RRRTt TT ^7 RT faRR fa^fe fat tttl; 

(ii) qfa#RTC Ri# fat Sjgq^RRRTfa 3TTRRRT ffa# fafa# fa TO 4a-iHH fa*TO# R$faRR* 4<n<? Wfat 

faRiRT; 

(iii) ffa# aqfn^rrft rtt -r^r t# rr fa ffaq rrtrfrr R#RRR R fan rt #Rfa r rrrt, U*a<*> fenr rr 

R# fag RTR # ^faRT ffa^TOfa faRTOfaRTRfa R* f^RK TO fa 3^T^T W ^ffiTT i; 

(iv) ##r fa t^r R#m 3 #stt fa ^ r fatfa rt sT^rraf^r fa T?fa fa# ^f\ fa f#i ffa# 


##£# fat M#fR fat TfaRT RT ^#RT R>TRT; 

(v) 753CTC fagRTqqqT WTO Ifa# #RR# Rvf FT 3TT^TR q* % ^ f^T^T fa R?^ RT TO* ^>1 ^ 
3T^TO ^ ll #R R? 3TTR# RT fafa R^Rc* R^RTR^fafaR 3TgqRRR 'RRfn 7 FTI, fTRcR ^ ^ ^ ^ 

(vi) ^ STRfa ^ 3fcT R fa# 3T^ lk ^ ^ ^ %n; rM^T ^T fq^cf fa# 3ifwl ^FT, 

fajfar # ffarf, ^tt fwif # wf#r ^r# ^ ^>4# # 3^m 15 ^ ^ ^ ^ 


yfd^fq; 


(vii) 


f qi far# srfarot qn ^fa ^ #T3q R jiRiq^i; 


(viii)fai# 3#4 =m( 1 #t,— 

(^) far# ^T ^FRR # 3T#q # 3Rq*JT 3T^I# ff#RT 4f fa^ ^ 3^fa # ^TRlfal T R, fa^fa fal ^ 

fa^r farqr w "2R# i^ ^fat fagfar # 

( 13 ) fa# Tfffa^T ^T ^RR # 3TRfa fa^fal, #5^1 RT ^RR # fa^*«fa # 3T^R; 


(Tf) # ^fFT # ^T R, W # RRTfa: 

q^ fafaRR 39 fa^R-fafam ( 1) fa HJ5 W # Rq (i)# ^(v)3## ^facfa W» 3#**# 
£RT cTR cT^r #R#TR R# # wfa ^ 3 #RF# # fafaR R faRfafaR ^RRT R# ^ # Rfa, 

(i) 

(ii) ^RRT # qifar # RRfa # 15 far # 3?gfa # Rfac fafaR 3 ufaren Rn R^tr ^ rr rf# # faR 

3IRRT ^RT 3lk #qwt OT 3R^R Rfa^l # R^R, #5 R^ #, RT IRRT^ # q^faRR 
faRTI RTRRI : 

qr^ Rir fa ^rqr faR^ q^ wfafa R R fa# Tirfaf # arfafaq Rrr #| rt^t r^r RtTm^kI SKT 
fai 73 R Rq ^RRI#RT fa# RKR # fRRIR, R# faRT RTqRT fa fafaR R fata RT fa# # ^ 

fei 3 Tk 3 rf«OTt ^ fei 3 ?k w ^ f^ fei ^ ’TO 3 JRH -m 3 nW ^ ^ sflr 

qfr qfaRST RR ^failcW 3 TRRT #, fal fa fa?T Rif# R# ffal ^faTT : 

RTRJ RR fa fa fa RTR R# # ^fat, fa,— 

(i) fa ^ RTR# RiRTRR ^ifal # "RIRT t, fa RR fa RT R>T fa<lfa Ri# R>T 

R# t ; fa- ^ 

(ii) R fafa # RtRR RRI#t^JRRT R# # t fa#fa R^TRR fa RR fa RR # Rf t faRRH 

RF «t><NR # ffa fat # Rfa; fa 
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(iii) adfacbifl 4 RcTT# c£ 3P?4 RRH 4 RR T^SfT 4 TRtot RR f | 

2 3 *4^4) : 

(^>) VIlfkJRI: 

(i) ^KT; 

(ii) ^<h=£ fq*,& yRi^et pRRfaRJT 3Tfaf<rifeT ^rtt; 

(iii) W RTR 4 aRTfaRT ^4 3Rf?r ^ ^cReffe 4^4 WTT; 

(^) "5^ *nfkiqf : 

(i) 

(ii) 

(iii) f^TR r 4 Rm 4 rT; 

(iv) Rfc ^ ^4 t,iQ^ STfaiEcm STftRKR 3 Rfn ^ ^ 

frocR wrq crt 4?h rzht; 

(v) 4 rT 4 Sdiqi ^THT 4t RT^t Pi 4)^1 4 fcTR fWd! Rgf 

(vi) h<^Ri : 

^nf^RIRt 5RT fqPiqn 39 ^ ^T-fqPi<4H (2) ^ (^) ^ (i) ^ ( v i) 4 

^ifoP-iR^d tjoq *nRqqi’ cR CRT arfiUlPMd Wf ^4 Wl( J fi ?RT_ 

(i) VTf^TRt ^RT f^ffecT ^RTraftcT H ^?T 37T^?T # f^Tf^cT ^ 3TT?^T (^TTT^Tf) 

^Tf^T t^rq P^T 3^T •^erRp ^ f^TT 3^T ^TPR f^rq; 1^=TT 'qTft^T ^TT ^P^tt | 

(ii) ^4fcif<ga4’arnh (an44f) ^tttttc^ 4k frt 3ikR$TT^rk^ tt-^ toppr mm w=trsF 
pRT TJTTcTT ih 

^ 4k % RTR 4t STR^RRI 4kft, rR,— 

(i) q>si^K ^7T t *nfqci 4t ifTcTT f 4 4t RTF 3TTTTC ^ZTTT RT RR^jfR ^ ^ 

3444 fan R><4 RTT 

(ii) 4 <*4 ^k) ^ RTR^T RcTT3Tt ^RRT w4 ^ £ Pra4 ^4 WRR 4k ^ RTt ^R[ 4 f, 

44 R^TRR 4f4RRRTt4 RRRTT; 4k 

(iii) ^Rt^-^RcT^RUT ! 

40. IlflFRr ^RT ^flirqvjl’l. —"R^RT RTfRRRk 5RT WRTR 39 4t 3T^^I3ff RTF RpRcRRR %Rj TT^TT,_ 

W RR^R^f4^^^TTCatf4RTT4RTRT4^R*?nf4T3Tf^^ 

4 TSTlPTR RR fRRT RRT t; R| 

(^) ^ 3Tf«RTRt RT q>4^l<1 ^ STFRTf^RT 3?Rh ^ 3TRTR RT H^RTT RRI t; 

(R) ^fFT 34WRt -^T RRpRRt RRR RRT t; ^TT 

(^0 ^T p«f>4) 3?R _ cbKU[ 3Tf«RTRt ^ ^'4-dKl ^ ^Rfft ^RJ^RT ^TI 3RTT®7 ^ R^TT %; ^TT 
(^■) RST ^ 39 ^ 3T#T rqPlR^ yfsh^l ^TT Wf ^TRTT RT«7 RFf t : 

4‘ 3Tf^fdfec1 3jfr ^ ^ 3 R^cT RFf RR PR* ^ # I 
41 » ^^^TTto^TIf^IRlPsR.—■RW3nfR^,M^^4'TnRR^RTf^3n^OTf%HM^ 

HOHiqUi RR TT^ J lf— 

(ii) ^4qi<l ^>t <rw 4, tqPiqn 39 ^ 3 t 4H ^ f^TTT srfRRTRt : 

'srfR^Rt 3 tr 4 fq^iferR 4 4 rti4rt far4t 44 artairt rir fH^fe i d rr r4rt ; f^^- 

SRPfcT^ aiTf^TRV , ^5ft l^ft 3T^T^grra4f ^ m ^rtf ef^7 ^fr 3^T 3Rf^r^TTft ^TT ^4^Rt 

4 4?hrh 4‘ f f4^4 rtt4rt%rt 3tr'r t, 4t i‘ i 


ll'IHWHIItiH 
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42. fee*.—fR fefef 4f fTORt TOR ^ T^t ^R 4t feft 'Mi'll 4f f*FT-f*FT ^ ^ ^ 3 ^ ch ^ ^ ^ 

srfti^ 3TOi ^ gnfwt gggg w $ agnter t afawgNf^ g>i4gifegi w*? grtgigrlstr aisra 

^ -m gg t %wi-fI gi g«rt' 3k gftftgfwfgit «ng$TS* m srfgg^t 4 t gnfwt glgf git wgw gfgwt w t 
gt sim gg fg^g 3 g^gi ftr arftrenft git gigg m gifgggft, sftnfar srfgggt 4* ggtwt gNf git ^nraa tot 


TOfarorft #tt 3?k itfi ^ faroj 3 trM 4f rihr? to"r TOt ^i^fl i 

43. ^ner arrErniT.—f^fwrf t^Rt ^rrcT ^ ^ ^ w w l^rqi 

*ffiTT i % 3lfaTORt TO to4mk! TOS 3TTTOTO TOT ^Nt TOTO RTO t, 3T«^ :— 

(■^) ^f Tjf stf^ror fen toto t Iro to^ stfroift to m->4mr1 ^ to TOffnfnro ^iRto 

srorfaro torttot tot ^ uniter fen i to x$ TOfero tot srife t ^ ^ ^ arfeRl to *4mk 1 nsf 

|f -qj «I5T 3TEZI$T TO 4f ^faTOTOlf TOT 3Rfe IfTO RRT TjfaTOTOTTO ^ TOft fen TO TORI! t TO 3lfTO*Tnt 
q^T 3T^TO ^fel 3Ffe TOR^ferT Slfel TO ^ 3FT TOfaTORt TOt tM TO Tfeft feTOT 3TOJ RRT 

3Rj4fe fern tor; 

(■q) ^ 3 R^ro toI nr feR tot4 ^ rtotortwr tuTtort tot to totto Tf tot t fro ^ifeRt to ■» 4mi^ 

aFpiRTTOTOTO TO l ^TOSl TORR TOT% TO TO WT^TOTO Hindi t RfTO 3fern ^fer TORkTT 3nfe 

^T ^4 3TO RTfeRt ^, ^n 31^1^ ^R1 TOn-TOR "R W feRT felfen fen TO*, ^fe TO TO? ^4 ^ %R 
% TOT TOfTO STfTORt ^T TOfet ^ fej 3^TRTTOTO TO^TOl 3TRR TO TOt ^rfe, ^ h^hi; 


(n) -qf^, -qqrfefn, ^fer Rcfen toW rt ^ sro RTf^rort toto to from tori ^ TOTOfRTO 3nfeRt Rft 

TO TO t TOrTO TOfet ^ fes ^j,VIKHHIrMch 3TRR Rft TO TOcft t nt ^T fefef ^ 3T#1 TO, 

•fq^nntn to^ stt^to to "fen aro RfR toIto to, P^i 4 ^fer RRferr 3TOtn tot 1R toItot 


■fen TOR, Rffnt TO Rfefl; 

(-q) fqTOfrq TO^ TO^TO TO Hd«4m 3TRTln TOT ilHpl^R'RT ^TTO TOfe ‘RTO TORTOR TOt 3TOff 
3RTO TOTO 1 

(^) RTO RTfiTTOfl, ^Rlt fet^ RnTOTI STRTtn TOt ~5Rfe TOTRT ^ ffe 3TRfRcl TORT fTO TOT, RTOf^ rf?! 3TRtR TO 
3TRWf TO fcRfe l feqT TOR TO fTOR TOR ^ fePTR ^ 3fet felTOT 39 TO 3^#3 TOTfe TO TOTffef TOfefe TOt 


TOR I 

(^) ^iyn 5 iT«wrI, «d* f di 3irah ^ft fraif ’w IwgK ^ ^ ’qr^TTifei 3ift#ra ^tt i 
: W Wm ^ TJ^Rf ^ fm srf^CTft ^ ^ ^ 31 ^ U T ^ ^ ^ ^ WRK 

ftWIsrfErfWI, 1988 (1988^49)^™ 13,TO14,m 15 a^«mt 16^'^«?Nft'llfel3tW<lf«l^^raR'^lV J ^ raT 

t ^1 ^ 313^1 ^ fm. ^41 ■m Tlfii ^ 4^n t ^i ^ 3^ ^x w #3 ^ *w ?ift<i4' ^ 51*1 ^r 14i 

SFpft Vir«w4 ^>1 5T9W ^ 3HtlT ■! I 

44 . fgftra: wrarat git fgPretfga g^ fg*n—T5 faPmf ^ 3igtg l^t wg ^ ^ t^ 4^ 

srfsranrt gi g^fgrct, gw gifwft git ^ styifii ^ Iggr tggt ftfgg? ggggigt git ftgtfgg g?t g3m 1 

45 ^gxf^frT g; g^i^ 31^ 1 wd i w ^ ^tgifggf.—(I) gilf ggi aifwit gT gnfgit, gt g^ran ^ grr^r gt 

otw tr ftgggigtg t afa gt sifggftgt gft gig gra gR ^gi t, snyiraww gn^gifNi ^ gigj. t?^ srti wgi aSh 


w gt sffim an^i wt gR^ ^ fafw Tratw ^ ^ aifggftai gft ani ^ gggig. gt wi h W "WTi i 

( 2 ) ^ gfggwt gi grtgnt gt ftgRwigtg t, 3 ifggt%gitgRte^g^git aigfg^fw^gftggt^ 

TOT TO? TOT TOTO I 

(3) frn gfggnft gr ggNrit, tgg^ fg^s ai^iRHicgg. g. i 4 gi s t am git M t arfggfto git grcte g? #=n $ ^ 
3 #gi fg^ gggiggigigj g>i4giFt ?g ggiR gigj.itgt gpft gg gg> gg^giftgf ggra g^t ?t grat afk gg^ ggg "4 atfiiH an^g 


TOfRT TOf TOT feT TOTO, ^TO 4f TO I 

(4) ^gi srfgggft grggiggt, tgg^ aqgigwre m git gf », afggftgr f 
4?r sftwi gra gsf g^n ak gn4gi# ift ^ 4? gg gr atfw ot^i giftg ft4 ggr gfgwt gfwi ftfa (gHtg^)^' 
sn^ ^nf ^ arfggrg # fggrg fegt spi ^gifg^fg ggggt ^ ggig gg s^sk g# ?W i 
grotgigg : ?g ftfggg ^ ggtggf ^ fw Mgifggnr ^zzt 3ik wgig ^ trih ^ gwFg ■ggrfg^tg gggj 
gn^gi^t ■% ^g aik gw gifgg^t sri affw stt^t grfei ?t^ gg; ilgn gi g^gi sik gwgf gg fwfgg gw nifgggft ^ 


aifw gi^i^ aqgg Iwi giwi \ 
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46. Pid*«Pf.—WT FlfFTOt £RJ fa# 3?ffaTOt FT F#FTTf fat farfTO faFT *n TlfaFT #7 x# fafsp 3 ^ fa 
3TfFF7TTt FT <*4Fld ThH fcTRsJrr #FF falfe *# FTJ faFT, 3TFfa :— 

(1) fa# arfaFT# Ffa TOT fa :— 

(3T) TJPT facTF— 

(i) fad^i fa TO# #F TOT fa TO fat TT^TfcT FT fFFTT far fan ^FT #H- FTT TO fa 

srfFFTTft, fafar fat Fitt® fa ^ fat Fift® fat stort ftt t?t ft,— 

(ii) W^cfT 3TFffa fa fair,— 

W TO fan OT fFFT#F #T FT fat TOt t TOT 3#**# fa ^3TT TO facR FTT '/ 2 TOT fa 
3TfFF7Tfa fafa fat TTlfl^ fa ^ F#® f4 3TTWTF FTT TST *TT; 

(7§) TOT TO fa# FT?fa arffaFTTO £RT fat FT# t TOT 37F# #F FTTT fa TO fan F>T TO 

3fk ffa#R fat TOT 3TFfa fa TO TOT # ('/ 2 ); 

(3TT) *#— 

fafal fat ^jfa 3TFffa fa faqr, FfF fatf fa, ffa#F F# fa ffaFTF, Wll{ TO 3# 3EF TO fat # | U|H 1 
fafwT 46 fa^fafafaFF (i) falfa? (FT) fat TO (i) 3# (ii) 4'TO-falHftkd FZHTFtt fa?Rfa 3TIFTT, 
=#ro Ffa* ft ft 3tTtoiR# fa ^# wf far ft fa tot#i 

( 2 ) FT'faFld : 

(3T) TO TOT— 

(i) ffaEFF fa FI# #F TOT fa FTF fa F^fa FT iFFTT faR fan TT7 TO fapf xr^r ^ 

^fa# fa fafar fa fat® fa ^ fa fat® fa far m ft; 

(ii) MVFI#d7 3Rfa fa ffar : 

W ^fa ^RT f^FFi# #T FT ^7t ^n# t TO 3 TT faq OT^TT (V 2 ) # Ffaq# # 

farfal qft Fid® ^ ^ ^ Fidof #t ^ TO ^; 

(®) n^r wto. #R, ^ fFTO# 4 fa^# Tfafar FFfarft ft ^rfa fa# #Mnfa 
(Ffa^fTO) # cfto TO Tot t; 

(n) TO #F fa# TOTt 3TfTOTO £TTT ^T t 3m TOT #TOT°T FRfaft F7t #TOfar faf 
F># # faF>4 FT FfTO ^ # ^4 SrfTOTF 1fa4 FTf# Fft dlO® ^ W TOT # FTO^FT 
farro # to # toto, 4 # # totof# #, 3^r faF 4f fafa ~ <» ' 4F i d ft fto 

FfanfF (Ffanfaff) # FHTO F# #4 F7t TOT 4', TJTT TOT Tfar #FT| 

(3TT) TO — 

fafar FTT ^ 3faF # far fatn «# # fTOF, Ff^ ^ti #, TOTT i TOT 3TP 3RF TOf ■# TFFFTT fa^FF 
46 # 3F-ffaTFF (2) # fa? (F7) fat FF (i) 3ffa (ii) fa faFTO fa FFT-fafafa^ FTOTO fa^F FT 
F#TH faf FT FT TOFtM fa TRH wf fat TOJ^faf FT fat TO# : 

Ffg faff 3TfTO# FT F#FTfa cTF TO TOF fafa Ffa F7T *JWFT TOT FT# FF TOFR F# #FT ^F TO TO 
^TT TO fat FtTOT F# FTOT i fa TO fa# 3EF fFFTFF, FFTFTT, #F FT ©FFTTTF fa F# FRT t: 

FTg TO 3# fa ffaTFF fat 3TFfF fa faTPT F^ fat^ 3TfFF7TTt FT FfaFTTl’, 37F# 3 TTff 1%T fat 3TT3 FT# 
fa TOFT faFTfF^F fa TOT t fa FTffat faFlfFf# fat FTtt® fa Ffa fa^f #FF Ifafa? FFT Tfarf Ffa faFT 
TORT I 

47. #FF #TO F# fa TOjfat.—fa# 3TfFFTTTt FT F»4 fk 1 far fafa? #FF frfa? Ffa fa TT# #FFTfa TOlPdF I 3 # 
fafa OT far FTT srafa^T TOT 3# 3TfTOTFf, F# fat^ fa, fat F# ffaFcff fat FTjfat fat TO# I 

48. ffacFFF 3Rffa 3fal TT?TO ffaFFf F7T fFTTOT—( 1) TT^TF FTfFTOt, FTTf# 3TffafafFF FT# TTFF, TO ffafa?T fa 
TfaFT fa FFT 3TfFFT# FT FTfaF# F4 #TO iFFfa Ffa 3^T 3F Fffafafafa, # TO fafa fTOTO fa ffar FT ^ 3TFfF fa f#T 1^’ 
TOfFTOFTFtF FT, #F TO TO T#F ffaqr TORT 3^T Fft TT^TF FTfFFT# ^qfa 3FFFT ffaffafaFF FTTrTT t fat faR f 4| 3nfa^T fa# 
Ffa faFT TOFT ffaTTFTT FFTF 3fafaTOt FT 4>4Fld fat fafa #FF fafa Ffa FTT yfcKIF FT# FTR Ffa I 
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(2) dR ardfa RTf, fRRk arfadTlft RT d>4dl(l fddffdd TFdT t, df4 dRR FZTRT RT RF^Jd d# fdTRT RTdT t 
RT fad^ R^ 3TdfR RT 3RRRT RSJR Rllwff "df fd^T dl, k RR I’ TTFft RTTdk I 

49. 3T*fto^ 3lfachl< — (1) dk arfddkf RT dkdTTf ^d faRdlf k 3Tdfd RTfRT fkrft STl^T ^ fdRTg: H aTT^T 
dl T#d dl dfl^ R 45 kd dl ardfa ^ ItdT fdfdRR 50 If aRrlfbld aTRkf RTfdddfT dl aTRtdT 3?T R^RT I 

(2) 3TRtcl RTfRddft 3TfdRTdd: akfa dl RlFd dl dfTR W RTR dl aTdfd k ItdT 3TRtdT dd fafd W dldT ak 
3TT^7 RTftd dRRT I 

50. 3Rkd RTf«7djTTt—dk 3T%T rdHfdRsId ^ TTO dl RFrI — 

(i) ^ti, RTF* 3TERST Tm RTfddkt t; ak 

(ii) artR^r, ^61 df)^ ar<R arfdd>TTt R^Td RTfRdnft i? i 

si. arekr dl 3rk-mt—dckF akkr If fdHfdfed ark-natf rtt rtrft fdTRT ■snuRi, arqf^ : — 

(i) RF T?R If dRT f?FZ aftt TRRTdtR RTRT If ^Rdd dl ak aTRTlfSTd IdRTTT 3k arfdRR 

k ^dd kdt; 

(ii) fRlf Ik Rkt 'ffdd? d?Rd ak r?M afdfkz #1 faddd andRR I^ptt t ak RF 3TR| 37N k ^ Bkft; 

(iii) ^Rl qifesd 3^ciid fd>di ^m/u; 

(iv) RF Pi^i«r> dl °dfddRd FR k Rdtfdd dFf dl RTTRTt I 

3TSRTR-5 
kid 3k R% 

52. RJR 3k R^R .—fd fafddlf ^ dRRdf ^ 3T#T TFR fTR, kdd ak Rd, %Ri affe^Rt RT d^kdRt 

dft kdT ^ RRR R Rt^Rd dRt ak RrkdT RTR k 3#dR d>l4RdR dd ddd RIR k klH dfi df kdT dft RTdd R^R k I 

53. RtR krd afir R% ■RRTRTkk—fdRft arfRdkt Rl d»4dRt dfl kn RRTRT d^ k kdd ak Rdf RR Rf^^d kdl 
RRRd df dlRRI : 

RR^ RrfR dk ^TfRdkf RT dkdTTf, Id? d>f kdT k RR^d RR iRRT ^TTdT t df arfRdkf RT *4dKl k Idd ak r4 
RR^fd d?f drte k RRTRT dt RdfR : 

Rd^ Rd akfdTRfd dk arfRdkf RT dkRTk Rst kdT If k RTdt t df Idd ak RR dd RRRTRRdT dTTRR R RRFd 

k Rnkf fldkl dkft 1 1 

54. krd^fe—ferf IddRTd If Rdd^fe, dR 4dHHH k Reid? Rd?R RT kdT dl RcRd? fdfdf^d 3TdfR ^ kl RT 
3T^d kit. RTl kl aTdfR RM$TT RR, TRIdTR^d dff RT RTT^d Ft : 

Rdg dk STfaddTf RT 4>ldKl RTR k RRR f^T, fdRl RF 3TTdT t, dR^d dl dTkR RTf ®Rd fRR fddT, Iddffe 

rkn I 


3TSTTR-6 

TJddt dk RRRFRT RR RRR 

55. ^ RRjR.—fd fdfdRRf k dRRdf k a??R#T, dlf arfRdkf RT d>4dlfl IkdfdkeTd RRTTT dl T^ddf k 
fdR RTd FtdT, aTR^ :— 

(d^) aTTdkRd5"^df 
(1R) fdRTRTfWT 
(R) dfRTTfdff^t 
(R) aTTTTRlTRT sg^dt 

(T) Irrtr arTdkRd? ^dT ak fmk ^dT 
(R) RTjfd^t, 3k 
(t?) 1 r^?r arddddf 

56. Tg^ R^T RTT% ^ fair WRd RlkdTTTt,—’R^RRTfddkf RT ^R 1¥ld dR^ FTTT Rlfd^d dk 3RR RTfddkf 
fdfdRR 55 If RRTfdfdlkd fkrff RddT dl ^df dl R^Tf | R^TT I 
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57. ET Wdfil "Tt R*)41 3TRmrrft ET n>4^Rt efit C(IMW ^[FTFt Ch) ^ddl.—(1) EE '3TRl c t)K 

^ -**f -4 to fet fenr nrr Enmr i, ee fe nft Ret nit EcETWEnmT feffe R nt wr FTfeirt fefe 4 srfe set ferit 
TOT nit ifet TT Hlfe ET yfe*T u l EE EfelT I 

(2) nm nfe ferfen eret Bfe ee4, este FTfnnnft feat eRh^kI et nit etfe «[ftt *fen nt fe 4 ef4 

Enfel ii5 u l nfe FT *£<dl FT ET : 

FTEJEfn nits? 3Tfi|chi(l ET <*>4 ei(I 3<2«Hl<nE nt EFTT 4 eft ET? 3IF4 34 t 3?f 4 <*^<4 Et M4 *eI UTT did-} Etffe 

nfe OT WFT niFlfe fef Eft fen fer fe Et ffe FTE fey I 

58. yddl ^ <41 EE 3TT% FT R4)«£ EFTE ETT ^lH,—Wl^ STfEEFTt ET EFfETft Et Wddl FT 4, EE EET 14{*«& 
3FEET Ttf 3Fjfe E fet fen EET 4t, fet W FT FT WEI ETO fe W Igfe FT fe E fef fen ET I 

59 . Pici^ii41 hi tit mfenrt nt feR s£«^cl 3<^<4 Hjft.—-ferit 44 EfEebiO et n>4m0 nil nth? 

fejr fet nil Eife nt fenEETEtn 41 

60. EifetEn; Tgfet.—(i ) nit? Efent et nfeifl to ^nfer fe 4fe nffefef nr 12 nfeffeE nil ^imfenr 

«<^d 1 rt EERT 4 : 

ftej iTSfT 4 etc ffe 4 Efe nit ETmffe T|fe T?f#ni eerT 4 : 

Ffe EF fe: fe fe ife ^ ETE EEETm fe ffe fe Tfeltf nit fe 4fn 4 fet fel RTFET fe TO ^4 4 Efefefn 

wnE w fe 4 3ifEn> ■?! ete 1 

( 2 ) feat srfTOft nr nrEfet nit n^fet "fe T eee fefe; n4 ^ IE n?fe ete m nnfnr eft ^ ffe e^ fe nit 

nr E TRi^nffe oter ft fet 1 

( 3 ) (nr) ferrt 3Tfw^^TfeEfe# fe4Tfefe^ n^ ^rfeTEnr3fe n44ferft nit 

^ddt ^ 3iFf m nt^ ^I'S nt wrnt 1 

(■^) ferft nnfet ^ eee E‘ fertt n4 4 Trfe fe Eft nf arfetEnr ffe nit fe fen fen nr 
fenrt nit e Eftnffe fem et Tm>nT ^1 m? fenrt nit fnffeE-62 4f fefnfes nm ntEift nit 
^ddt EtEife ^ fenftnn feft 1 

s» -V 

( 4 ) 3Fnfenr^fe,nn-feTnE(3)^^(nr)^3TEtnnETEfefe^fe ^ffeTEEfefef^fe > fernE64 
^ eer fen e in> Re n> ?fe ffem 65 ^ 3ife fen fet ^ fefeE 66 ^ eeR ffen ife R fen ferft tot 
nit T|fe R ete fee fet nft et Enfe ti 

61. tfetwfenjiT wfet.—( 1 ) feEnfe nr n>4mTt Tfe nr fer R 11 ffe R ffe Enr ife R ferrn ^ Tfnffe 

fenrTTOT nn nm fen : 

ET^ ETfe fe FT nfeETT TOT nfe FT fe R T FTTf feR ^ fe e ^4 ^ femfeTT fet fef Rt nfet i 

(2) 3Tferft m 4)4ni0 ferft 4t eef fe wn 3rffe femfror fet' R E Rt nj nrr wmE fe fet 

fefeifTOT nn ftf fer i 

(3) femf ror fi nfe niEf Effeift m nfem nit Enfn R fe e? Fffefemr fh nn -toe fe i 

( 4 ) 31 ffenr, 1989 nnr Efem 180 ffe nft fen R ffe fenTfeR fet aftr l Ennfl, 1990 R 240 fe E 
snfe nil fenTferr Effe nit et Enfe i 1 

(5) fern ePtot! m n Rnul ^ttt fenife TTfetRffe^ifen^ e mffe eeftete^ft^t feEfetfefe 
fe fefen t 1 

(6) W ETfen fefe EF-feE (5) nit EFET W EETEFT fet fe t fe feEt TTTE fe EFTF. fef TOT feET ET 

EERT t: 

FE3 Efn E^TE FTfelfl EE E^ EFT EFT R ERT t fefe fe^TT EEE fet* 4t nt W EFE fnfel^ER feSE fe 

eRet I 

62. Et E Et fe ifet .3ftT E fe ' EE ferft fe ^fet.—( 1) Frfe Effect ET nrtfet fe nfETTt -fet ET fnferET 
eRte E' fnferET fe fe fer nit R fernr e nfe fefer fe nit nnnft fe ^rfe T fee fe Ree fet nfet i 

(2) (nr) ^e^ ztnitfeRnfefe^fnrETERffe 5 / 2 fenftnTEnnEfe eete^tettoft fe 
w ee fefer fe fefe w ffern fenT eet t nit ntErrt et fnferET 4 fe i 
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(-0) qfaRt s^ZtqT fafacH I Ig^zt, fqqf 

t,^ fan,dqiPiqfa afccro-qqqft<nfrg to mfrfr^ <&U< hi« ^ ftm5/2 ffqqrtqritTOqq^ 

q>t srj^tt ft qrcpfh 

(7?) ^ Rmft srffepspRt qT qrfqRt qrt ^T ^ ^FTT qT M^cl fqRJT TOT t qi "^TOM 3 ^ ft TOt t <m ^ 
ifcfel xfj^f ^T ft ^FIT qT M<^d tqRTT TO f qT ZTOt TJr$ ft qf f, ^ qRT 

^ 3RT TO ^ 4<rfs< mt ff 5/2 f^T qft q* 3 qfaRt qT faRhctfl l^t ^ TO qq^ $ I^TR 
3l^ici Pt>4l vJ ll^lll 

(q) TO SlfTOKt'm qrfqRt qrt ST^Tfe# qi ftTOT ^ 3mf«f qrt qtRRt m P^IViomi ftcffl ” 

<£ ^ ^ qpn TO t, TO 3TTOt ftRRt ^2t ^ RP+rWI f|^t ^ ^ fti m TO qft qtf ^ft ^TOt 
41 H i d "fg^Zt m PqfchoHI 3Tfro?TR 10 ffd ft 3T«qftR “"^Z R4H” STqfqqtTO^ 3T3 Rf4[ to 

ft TO ffqT TO7TT : 

xpr^ 41 H i d ^Zt qi fqfcqT W^Zt PlHfdfecT TO? ^ 3T«q#T TTOt HHTkI ftqT ^ <*kH ^fan q>t ^1 TOcft f, 
3T«rf^:— 

(i) arfwd ^ 4trot ^ ^fqro ^Ht amfa ^ftmr to ^ 1 ? Hr«iP®qqfiiTRTqq4qn 


TO TOT : 


wRdfTO f TO qqf qft ^ ^ ^ ^ TOnTT t fqTZTOt qtqift sg^zt ^ fqfTOT T^Zt fT ^q TOt^T ^ 


%ii 3 3 ^jft 3mfq qtt ^r<dqf to ft TO^fti 
(ii) TO fr 3T^TR TO ^ ftTH 4TOft qrt Ig^Zt ^TT' 


3TTETR qT '311^411 


(iii) ^fr t 4TO4 fTOft TOTcTTTO r^f+rH! TOHTO To fqfaoHT 3TTOT^ ^cT ^7^ ft 4tTO ^1 ^ 

f4(4>rUI qd '^TT «oh’41 ^1 

^T TOTOTO f^lTOTT TOWd TTRFTTO TJ^cT ^ % iTO ^ t % ^ ^ ^ ^ ^ ^ l1 


^M^en^ui :—^-T f4Pl^H ^ y^il^i ^ Icm,— 

i. “ i fro^r, 1987 m to^ 3rfTOTd^^qrd^^TT^i^^^tTO20t^^^mdqdf^ : qT f^r^rHi 
■qfl ^t to Tot i 4rrt iso I^TTO^fTOqdTOti i 
1 1 fro^TT, 1987 ^ 18 m^l r 2005 ^ 3^TORt ^TT q^^fTO TO ^ TTcTOt ^ ^ 20 t^T ^ 4TOd 

■qr pqPhrHI q^T ^2) qTT "TO eVlTI 

3 . 19 srqrjqr, 2005 sTfrord m ^4 -cikI 3tTO "^d "^t 4» srfTOcrq 1 8 tot ^ TO ^ ^ 

3 J^ Tjof ^ ^ ^ttt 3 0 ftq qrt qtrol ^ ^ -qT fapTOTT qd ^ qTT TO #TT 3^ ^ ^TH 

540 far qft srqfq ^ "fro qfqfqq qrl ^r toktI t sftr "tqr m irot tottt qr TOrfqfe ^ tq^qqjTO ^rol 
f41q>rq fafoTO °qqrot to ^nd fqfqrro wr-to ^ tr^t fro; ^ qr ft tot qrt ^t ^4t i 
4 19 srq^qr, 2005 qrsf qrtf ^rfferrot qr qrfqrd f^r4 to ^ 24 qf ^ to fro; f, q^ srfqqmq 90 fro ^ 
3T€q#T T^ q?^qr Tjuf qt} qt iTO 30 iTO 3T%ftqq 4tTOt qft TO TO ftm I 
63. 3towto «<c0.—(i) srfqqnd m q>4qi0 qrt totttot qqt ft qrqqt to to qrt^ "htto 1 ! 
fiq q ft 3 ^ to to qrot ^qT TOfq qft «qrr fr "hto qTfqqqft to 41hk 1 ^<3 qrt "^TOttro qft tot tot ti 

( 2 ) 3TfTOTTdqTqTfqTdq^f^q^q^qT^a7TOT^^qd3mfq1q^^TOq90lqqm^TOft 

amfq ^ ftro 360 ffq ^ srfaqr qff frft: 

TOqfqqr qftfcqfroT $, ww, qtf ^ sr^ftro ^ trot srfqqqft qT qrtfqrd qrt ^f 720 tq=r qrt srqfq to 

SRTTTOq Tg^ft qR TORTT f : 

qr^ q? Iqr sfroft qr qrfqRt qrt ^oft 4 )hk1 ^ tot^ "4’ qtf ^ sr^ftro ^ 3?«ro ^ 720 'ffq ^ aqfro 

3TTOTR°T ^ft q^c qq TOcTT f 3?k ftf, ^TT 31^HKH TOT, RlRsia ^T f "3TO^ f?Tt[ fqvW TO qfafaftad q^TT I 

(3) qsqr qTfTOfd, Mrort* f ^qr tot^tt qqqfqq f fto froiq, 3Tfroift qr qr^qqt qrt q^q fqqft 3qq 
tor qrt *f^t ^ tot qr amt sttotr^ "^st q^r qq tortt f i 
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3rT3^fe qF %tt 3ft wq^ft : 


^ w» urf^ *t n* ww it ^trar * ft? araraiw 

T”* s$ tft # fe srfiwRt *n ^rtt ^ fwi $ ^ «ft 1fa 3mr «m ^ sfav *t m 

■^TPjfe ^ f^ 3ft "3RI 

64 . <wrfayln q<J._fa# a#**#^irt ^ t^kb, PmWi .^ire 

TT? in ^ fafa* tot ^ *n fatf sri tpM * ft# hm fa *#** * jnftsfa 

r«*lol «R 3)^HK ^ 5TCI faft!N<t fa# ^!#, ftftfa 3n#ftq# ^ W fi#fa ^ stf iftjft # # TO# f | 

65. v«jT n ^el_(Oircjfsi^##^'#s#T^TTOcraT#3#fa;tf ^ #fr !##**#* ftnfa 

rt *n t,^ arc# #ft# # w « 55 ft # «flm I vnft ,*ft ^ nftor aiftratf # #*#) 

12 3m ft ftrfti 

3ft 1^ 3ft 3*ft ft^ft KH 3ft ^ifl ^3% ftft ST^ftq ^ 313 t3T 3ft 3ft<*>lft fftf37oRl oqcRflftt £13 ^Tlft 331*1-33 wh ft 


(3 > ^ l^i "^ft TT ^ T STteTft 31 37ft3lft 3ft ^ ft3T 313f3 ft ftlH 337 3R *ft ft^C f3731 *31 T!3 kTT £ 

^3ftf 4fga 3T^^tfftf337^ft3R3T^^3337 3^^%TT3^ft 1 3ftft 3731311 33 33T^W3ft^ 

fftR%f%3 f3333 aftr Tift ft 3?«3«ft3 ft 313 3ft 3lf33>d3 313f3 ft 3R33ftT :_ 

(37) ft3TI 337 3T^37 ft £337 3£*T ft ^zt 3% 3ft 31Rft; 

(13) 3Tf33TO 31 37 ft3lft £ KT 3?333 3^T fftfft 3ft 3m37ftft31 ft 31*33 ft 31337.371 £337 ^ ^ ^ 

ftftt ft ^hUi ft fftq ^37 ftt 3337 33J3 33731 

3?^37I3T.—( 1) ^33 3Tf337Tft f^RT^ 3RT "ft dxu^lql 3M37 ft 373 f, f?Rj ^3 ^ ^J 33 ft 3rft 3ft 

15fe3ft ^3^f^f3^3m7m3^f373T^T3373Tt 3M37 ^ 3R3 3ft 3Rft3 ft 

3T 7373 3ft 3lftl3 ft W 3T3 337; 

(2) 15f^3ftftftl3T3f3^^f^^3ft3377ft3I3jft3lft3ft^3T^ft^^ft^ft^^^ w 

^ <^tii ^il Ptiqi ^nrpTT; 

(3) ft^3ra4n7i^f^ft3R?TraR^t^ ^Tira^W^ifen^n^m; 

3TPQ7TTI , 


_ 6 7‘ ** ^ M<ld ^r.— 1 3Tf337Tft 31 37ft3lft 3ft 3T 31 33^ ^37 3 ft ft3T ft 3 T^ft 31333ft 33t ^fe 3 T 

^1333 ft ^TTTTTft ; ‘ 

3 ^ 3^ 3lteTft3137ft3Tft 3ft ft3T37T^ « ^Pf ^ ^ t ftt ^ 1ftf337 3ftTfftf33f 3ft ftftt 3fft3f ^3 #ft ftl 
"Rpft '33 3lf337lft 3T 37ft3lft 3ft 7533ft 3i 333 f3fft33 61 ^ ‘33-f3fft33 ( 4 ) # 333#T ftf3W f3ft3lf337R ftft 3 ft 
fftlfft ft ft3 ^ftft : 


^ ^ - c .13fT 73 ft 'gRl ftfftcT f3ft3Tf337R sjgft 3 ft 3T3fft 

3>m3T3f333 61 ^ ^-1^333 ( 4 ) ^ 3T^#r 3f^33f ^ 333T 3ft Tllft ft3 ftftft : 


f3W337R ^ 3T3f3^%irftcR 3fft 3ft ft^T^ifft J 

68. ^^^^^3T^^^ftT3 3?3ft3T.—f^^337Tft3T37ft3lft3ft3T3ftft3Tftt^T3H3T^ft31 

1^*3^ 3Rftt3ft3Fft37 3ft ^^3ft 3ft 
W I 


~ 69 1 w ***** ^ ^ Hlk1 ^ TT * ^ 1 ) ^rfft^rft 31 37ft3lft fft3 I 33 333 37Fftm 3^31 33 ft ftt37 3Y3RT 

^ 3^ft <*i4Rq« ft 333 ft 371 3F3T1 f33 ftftlT 1 
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( 2 ) <tt4^tc 1 fro f4r^*j4 tr amt to 441442q4nrr,"3^4 rf 4+i41Vm ^r 41^4qsr4f4? 

f4t TTTnr i 

70. 3iq|tl.—(1) 3rf^<t>ifl qT «b4qK) tr^T qR HV^5 g l 3144 4 IciM, 913 sImi fllPt* : 

(gr) xp; t^t^tjt 4 wrf Ft r 4 fro4 f^TTT ^4 4 4tH 31*4 tj* 4 ^ 4 Pl^d $3TT qri 
(IjJ) «<4 4 qf<W 31TqR ^ RF RT T T^HF Tr f ^<*4 4 R*?4 4 1 

(2) TFR 41 3144 f^FT 3R>R 41 44 : 

(qt) 3Tfqq7Rt 4 4qq 4" qRT 4 f^Rtf 41 k^tl 4) WU«*<, ^TTcT ftsff 4 STTfa^T 41 3iqfq, 3$R 
(tst) *4^'rI 4 44q 4 q^T 4 f^qkt 41 wit 41 ^U«b<, f4fl 4 sHfaqr 41 3*44 i 

(3) M<UF g i *nq qT oiinTd 3*44 4 <^<m difqqiiO qT «b4qi(l qt^qi jj<lA t*TR qT ^3l4 4 4 4 «bH 4, 

wR^P^i’ 44 qtr qrq 4 t tti 

(4) 3Tf4qn4 qT qnfarcl 41 3Rj4q 3?44 41 wn qt4 w qF f4r fau+l q* ^str «it, f^qr 

^iiQ/ll : 

'3Tf41 3iq*jRra 4 qi^ 4 3jqq>KiT 41 T T T7 PTT MV^F 0 ! 4 -hI^-hRicI *41 41 ^IM/il I 

(5) k4 Rb4l srfqqnft qT «b4qid 41 3iqfq 41 44, qft,— 

(i) T^mkk u i 4 f44R ill’ll 4 ^Hlcii 3i^4fcici *1^1 

(ii) si'H'bl d-ttol 3T^*TRTt y^lcl 41’fR q®t ^TR 1^» d*iia1 <<«b t*TR 4 IhH R>iti«b Rm. 
vm\ 4 ifom i, wh qr Rt fNnft ii 

(iii) '? fc (i'iKK u i >5«q» o^ 1 3l^dq tr i\ 

(iv) WHkK'Ji t 4T H4l^<1 ^TT H , KHlltrRFT ^T ?TF4 ^ IWT qi TTTR ^T W r 4 t? 

3RZim 7 

#4 

71. *rfa*qf4fa w4?r— (l) 3Tf«Rnt^ 4 i4^i( 1 ob4^u1 qf^i4rf4 aftr mW^ 4stfqfam, 

1952 (1952 ^T19) 4 wfaftfe <rl J IWK 4^1 ^j4 ^Tt i, ^4qrd fifa qTT TKFIFkTT sfk 3lfel4 «b4qid 
sfk 3f<b gio qfq^I Pifq 4* Rbqi ^Tl4 qicii 3T7T^Pt <jcki 3TfqfkqR "<4 ^ fVh I 

(2) (^t) =h4q r4 qf^i M4 sfk 3^4 atfqfm, 1952 (1952 ^t 19) ^ 44f ^ 3 Rt4ct ar4 qr4 

34k<bid qi eb4qld, T=RT 3lfqfwi ^4 qRT “6^ M ?RT ^ifVi4l q>T yqVi «b<ci ^ ^<1^ tK«bK ?RT 
4mr ^ «+4xiid 4 tr ^4r, 1995 ~£ ^r44f ot TiTfctfT #1 t 
(^) ^ M=bK 4qR ^ 4?H 4t^RT 16 1995 4 TT'iiq) Fkft I 

72. 4M^H —(1) 3Tfw4qr ^4^l(l w WT srfqfwi, 1972 (1972^39)^^4fqr^-1arfWT(2)^ 

41 413tfqq> f1, 4ffi ^tt rtr f4tt I 

(2) Tlkter 3Tf%|ch|(| "RT «b4qid [’i^Rifoid f^RiqT 4 <SM^ii ^ f^TR W Pl'lf :— 

(qt) dqiPi^Ri RT, 

(t3) tjt3 tr, 

(7J) 44t 4T:7 T^TcT 1 RT f4tt4 ■gRT 3T^Rtf^t fqf^RTT ^44^4 ^ 3RFm ^ 3T^RR m 3^t4 4^1 4 

fRTi SRTRR t, RT 

(q) io q4 4t ft4rc 4m ^ ^ n^qi^ r^n-qq 4^ qt:, qr 

(T) Cf4 41 4^T ^ ^ MV-dld, 4oTf flHir^d 4t ^6=b<, 3Rq %4t 4 4^T -HHiFki RT : 

q^jqiT 4 ^TR^F M4^d ^4^14 4 44q 4 TO 417lf?T ^TT WRI Wf 14^1 t4qPI 44 RTTOf 4 4^R 
TR 4ktr cRi TO 14 44 4»$M'R 4 qTTTW ^4 41 f4dkt Flfk ^ 4 I 

(3) ^rfq^Rlqi^4 ^t 44144tTO41443 t4^^^41 4^t &m\ ufrf 44 344^4 «rm4 
rf 4 qn 4 r 44i 44,4 Nebcin 15 rf4 4 4r 4 ar^qql^ 44 : 
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F*FJFfFl441 3rf*H>Rl FI +4 fk1 4 30 Fk 4 3TpTO 41 4^1 ^4 FR 4114 F? TOFF 4 TO 4* 30 F^ 4 3TpTO 4FT 
4 wfo f 4 4 far* stt4 to 4 4?r 41 f* 4 3iftif<<w Trfrr fit ftf #tt : 

ftfj f? 4k f4 1441 ftRiftrI 4 tot 4 ^ toth tot4 to IdF ff sfc 4 r ft 37T«nft?r 4 ^f 4ft : 

FF^ FF 41 f4 f44t <**tal() 4 4 r 4 TO* 4f vSH^M 41 ¥HI f4F RR 4 TOTf 4 4 %R FFTRFfiT TJcg, 3FFTOTT, 
4qiPi<3f4, (WR FT 4FT 41 TOftcT 4 FF4 12 TO 4 4 fF 4^T ^ 4cR ( 100 yfd^ld), WTlf f 4 FFT fF^F f 4 4k 
WRIMH Faff FIT 3?kTcT FPTT I 

73. 3rffclTO.—( 1) Fc4f atfFFlkt FT Fj4fI<I 3FRt fd^fad 4 TOT 3T3*j4-3 4* f^T FT* 3TTO-7F 4 PdRsTd TO 4 

3r 4 41 4w FkFT 3^^4TTT 3tfFFTF TOFU TO TOT F?1 t eft 34 cTF FTfFFTRt 4 TOFH TO fe FFFT 

qifb<< I 

(2) 4tf 3 t1ffti4 ft *4fi<1 4 to fr tott ftro tot TO<$id ff ^ftt t f4 to4 to 4 ^ fRTT ?r to 
3Tpm F^f fro FTRFT -3R FF7 14 FF 44 FF TO«TR Wf FFdT 14 FS hR<^H TOR 4 t I 

(3) f441 41 to 44srfTORt ft f»4fi{) 41 3Ft4Rttotot44414Rt4fUftIfff4414fffto 3fjftfffI* 
I4qi ^qRn fq*i4 14 44) 1441 Rqiqq 4 Rm ^4 f»1 tst 4 4 Ft i 

74. ( 1) TOFT SiPFFkt FT f4ft 4 Fit 4 f441 4 FITFfcTF FITOT 4 TOTfeRR 4 fdF Ft4 
£ I 

(2 ) to RtPtohT 4 444^ trot ftf 4 ][F 41 ^4r-iv ft t4^-v 4 3r4kr f4j3F 4k 4t 3rfTORi34t TOto 

ttt4Pjr trot 4 f4t tjihH 4ft 4 T^m'dPid fro -^4 4" f4rr toI fpti i 

75. 3ifacw4 ^r «h4^i0 ^4 4 to4 ^4 3t^t 4 J idH 4 .— fro) 34 tot 4 ^ ^4gT4 ^4 to 44 4t4to 4k 

FfdF 3 t4I*i 4k 44t 3Rfk 4 str fprf 4t Ft ^n ^r4nt f44 4ka ^^n)Rd ftt : 

%4t 3TfTORt ^TT q>4qiO 4) F^I ^ 14?^ TTOt 4^1 f44t 3TOT TO3F ^4 ^TFf Ft ^TT ^4 : 

ff ^fk 14r TOtro 44 to wrtf^r 44 f toWi 44 4t f44t 3 tPtot4 ft ft4ft 4 4t 4 ft 44 4 to4 4 ff^tt 

F<<J4> RPJ^FFf ^TT I 

76. faRiq*if F>T FTTFfTOF.—3T«Z|y TOT-TOT FT 44 3T^?T FT fFFYT FTt4 FR TOFT 4 ^T RtPi^mT 4 TOT*4 4) 
^TP£Fn4 ft f 4 f4Fifro fh 4 4 fRF ^ttfyto to4 i 

77. f4ror 3frr «n^raf.—(1 ) fft 444^ Wtf 4f 4 tott4 fc4ft Rtff, i4f4m, 'ff-Ifff ft f44 tot 
3TFFT TORT F5T 4^ TOTF “4 FF 14fFF4f 4 3TRF 44 4 4FT ^ 3PfrT 4, 3?k ^ 34TOTM 4k F^FTf^ FT ^4, f4f4cT 
14FT FTTdT $ I 

(2 ) 44 Pk'H-i 4f4^tt 4t fto PuRin 3 ff44 3t4f 14fff 3tt44ft 41 f^ toft^ f^t tkfFFkf 43 ff'4 

4 4d4r 14 f ff ft 41 f^ ft4 to4 i 

3T^j41 i 

[WTFF5(4)(ii)4if] 

^srrftFT FTf^rfeT 41 ktror 

4, Fl/8Tkl4/^FT4.'3FFTRI/54. PdHI^K 4FFT TOTT/TOtI \ : 

(i) 4fFFTfFF/fF^T/fFFFT ^ I 

(ii) 4 Iqqif^n \ 3?R 4^ TO 4to TO 4H4t Ff4 FT Frf) i I 

(iii) 44 44 oqRw 4 to4 fUt ft Fc 4 4 4tt4d tf4 ir Ifftf 14ft t 1 ^ 44 f4j fr sfftt ft sjf f^t 41 ftf i 

I|<J FT^T 14f 4 ld^ 3TT4FF 4<n*i 4 I 

31TFTT 

2. 4 TOfroT 4 fIffr tott ^ 14 Tq^ tfto wt i 4k 4 ffto f 14 44 kr^fdd 4 ftof. 4w 4 f^r 
ftf ft4 41 f?tt 4 4 4ft 4 ff^tt 4 Irf ft4 t^ft i 

dftlta : 


^Kll^TT 






*7KcT ^Tf 
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[ m in—Tgtrg- 4] _ -HKC1 q»i = = 

31^2 

[faPm is ^S] 

fTOt 3#lT Ml MU 11 

if. .. 

rn»nRd aik "jn wrnkl i _, , r __ 

« fat m *qftn ^ M m *k * fak *W< ^ni/^ft & * ^ ^ 

3TpT U^H ^FW^TWft l 

^ciraT :. 

Tgl^m :. 

WIR :. 


vm ^*<n$ife— 

YT^ :. 

F^ITF :. 


w :“ 

cit'd <3 : 


3# 3 
[MW173 W] 
arfiram ^rr ^ftwr 

W :• 
cTTCll^ : 


^ 3^^^,.-to *t Ttar * ftgpw * wci. ^h ^<di/ch«ft i% ■ 

.(fen) ^jsrfenat i 


1. * dH j* RT ^ ^TT ^R t I 


^T 


(FIR) 


♦ dH j<W FIH Tfcr ^RT FIR t ^T W F1H 

(fen).k>*<j. 

T^rfe feT 7FT11 I 


•**(WR) 

•(FIR)' 


tf ^ 3TH 37feW 


5^rdl2?T 
^TTRTF : 

tFRTF sfa fR^fe 3Tf^T : * 

fd^Hw ^ cllO<3 : 


fe tr to 3; i 


TRjn ST^jcrT cicd 1 ^, 37^^ 
[fero II1/4/253/10/3TOL ] 
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J & K GRAMEEN BANK 
NOTIFICATION 
Jammu, the 4th November, 2010 

J & K Grameen Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 
PRELIMINARY 

(Officers and Eraptoyees)^n^ceRe^atior«| ^ ^* eS * re 8 u * at ' ons ma y ca ^ et * the J & K Grameen Bank 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 

specifically or generally specified by the Board to,— vn extent as may oe 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 

organisation. y 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,_ 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) ^“Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank" means J & K Grameen Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

* ? ””“" e *" *• '•* •*“- »>" «• 

(g) g£p™y*' e ent Authority ” means the Chairman > in res P«t of officer and the General Manager, in respect of 

employee^* 8 * ^^ “ "° Ge " eral Manager ’ the Chairman shall be the Competent Authority in respect of 

(h) “Duty” includes,— 

(i) service as a probationer, 

(iO period during which an officer or employee is on joining time, 

(m) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) Emoluments means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 
(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 

on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3 

(m) “Pay" means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the J & K Bank. 

assignedtoth^ S the n Act XPreSSi ° nS *** n °' defmed bl “ defi " ed ‘ he Ac ‘ have the same meaning as 


N'lVI'W* 
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CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.— (1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ -Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group *C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’or Group *C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B \ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be — 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject, to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (1), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.— Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own'wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.— No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(I) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself m case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave shall not be 
to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave, 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or Genera) Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.-(l) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him, 

(2) No officer or employee shall — 

(a) give or take or abet the giving or taking of dowry, 


or 


(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. (1) No officer or employee shall, in his individual 
capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dea mgs 

with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, an 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to mdemnifyin such 
capacity another person from loss except with the previous permission of the Competent Authority . 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society 0 w £ * !* * 

member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he 

member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to re fy 

his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

0) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(u) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. J 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

, l ' 2 '’ Every officer sha11 submit a return of the immovable/movable property to the Bank as on 31 st March of every 

year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: y 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 7 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

, Ever 7 officer sha11 re P ort to the Competent Authority every transaction concerning movable property owned 

or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: H F y 


Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marrlage.-<l) (i) No officer or employee shall enter into, or contract, a marriage 
with a person 1 having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 



[WTIII—T§P*T4] 


TT^PT? : 3RT t TR TT T 


29 


30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee. —(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(if) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions. —No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment. —No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or«.quest for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties. —Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction toai lower stage 
in time Lie of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(u) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds, 

(if) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
5 considered, after trial to be unsuitable for such higher grade or post or on administrative grounds uncon- 

nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orde 

governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v)of clause (a) of sub-regulation (l)of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,- 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

rift giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
(} from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 

consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except byan 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or chafes be ng 
framed rLring and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntas admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

00 recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for ftiture employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

® the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.— The Competent Authority may, by general or special order in writing 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
pades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(c) 


(a) where it is al leged that an officer or employee is possessed of disproportionate assets or that he tasco 

an act of criminal misconduct or where the investigation and proof of the allegation wou d requjeth 
evidence of persons who are not officers or employees of the Bank or where, m the opinionof theChainnan 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the legalfons may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

<bf if after considering the report on the investigation, the Competent Authority is satisfied that there is a pnma- 
facie case of instituting disciplinary proceeding against the officer or employee he may send investigatton 

reciort t0 th e central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 

or employee concerned; . 

if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against toe 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner f 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 

Commission shall submit his report to the Competent Authority; 

fet The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
(e> whetherTe chlrge or charges, as the case may be, to be framed and die penalty or penalties to be unposed 

under regulation 39; _ ... 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 

Explanation fTJ he purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
ifhe has committed an^ct of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention °£ Co ™P 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 

exercising his powers with an improper or corrupt motive. , .. 

44. Restriction on engagement of a Legal Practitioner. For the purposes °f af' 0115 ’ 

the officer or employee shall not engage a legal practitioner without prior permission of the Competent Auth ty. 

45 Disciplinary proceedings after retirement.-(l) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even aftertheageof 
superannuation for the specific purpose of continuation and conclusion of the disciplinary procee ings an 

orders^ emp|oyee who . $ undar suspens ion shall not be eligible for any subsistence allowance for the 

period » w | 1om disciplinary proceeding has been initiated shall cease to be in 

on the dieof super— ion but the dfsciplinary proceeding shall continue as ifhe was in service until the proceedings 

are concluded and final order is passed in respect thereof. ....... -_ vnav 

(4) The officer or employee against whom disciplinaiy proceedings has been initiated shall nott receive: any pay 
and/or aftolances after the date ofsuperannuation and also not be entitled for 

proceeding is completed and final order is passed thereon except his own contribution to Contributory Providen 

^pLation: For the purposes of this regulation, the normal retirement benefits such as 

Gratuity may be withheld till the completion of the disciplinary proceeding and P^g of final b >' 

Authority and the release of benefits shall be as per the final order of the Competent Authority^ 

46 Suspension.-An officer or employee may be placed under suspension by the Com ^ te "‘__ 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, me.y, 

1. In case of an Officer: 

<A) T/:i firs, three months of suspension, one-third (1/3) of the basic pay which die officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry, 

(\i) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one4ialf (1/2) of die basic pay die officer was 
drawing on the date prior of the date of suspension; 
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(b) 


(c) 


(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances; 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance if any 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

( 1 ) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 12 ) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

U II u F( ? r entire penod of sus P en sion, dearness allowance and other allowances excepting special allowance if any 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47 Recoveries from subsistence allowance.— All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. y 

48. Treatment of suspension period and allied matters.—(I) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.— (1) An officer or employee may prefer an appeal against any order passed under these 
order 10nS ^ ^ AppellatC Authorit y mentioned in regulation 50 within a period of 45 days from the date of receipt of such 


® The A PP ellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. —An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 
00 Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.— Every appeal shall comply with the following requirements; namely 

(I) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52 When accrue and payable.-Subject to the provisions of these regulations, pay and allowances shall accrue 
front the commencement of the service of an officer or employee and shal. become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.-Pay and allowances shall cease to accrue as soon as an officer 

employee^ceases to be in serv^ ^ employee dismissed fr om ,he service of the Bank, the pay and allowances of the 

.. -*». *. ** --—•>- * 

each stage of that scale, whether such period be probationary, officiating or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which ,t falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely — 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

56. Authorities empowered to grant leave.-The Competent Authority or any other officer authorized by h.m in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57 Power to refuse leave or recall an officer or employee from leave. —(1) Leave cannot be claimed as a ma er 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, re se 

or revoke the leave of any description. . 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who ,s on 

kave to join m employee is out 0 f headquarter, he shall be eligible to be paid the actual expenses 

incurred bv him and the members of his family for returning to the headquarter. 

, 58 Place of reporting on return from leave.-An officer or employee who is on leave shall, unless otherwise 

instructed to the contrary return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.-No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.-(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 

V.- =r Sis n.^1 S. O,. 

vear in respect of an officer; ... 

(bl Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay m 
W respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified 

regulation 62; 
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, , (4) Casualleave may not be granted in combination with any other kinds of leave except as provided under clause 
undirJlafonTe" P CaS “ al H Matemi,y leaveunder65 »nd Paternity leave 

11 days oTserviw’Im dutyT' ^ ^ °^* Cer ° f em P'°y ee sba *' he eligible for privilege leave computed at one day for every 
joining o“^ice at "° PriVU ' ge Sha " * aVai ' ed ° f ' bef ° re the com P le,ion ° f 11 — of service on duty at the 

he has earaed^a^tfc^ric^vailed at** ‘° Wh ' C *' 811 °® cer or emp loyee is entitled at any time shall be the period which 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

from I m 4) Priv iooo l i ave ma y be accumulated up to 3 1st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1 990, the privilege leave may be accumulated up to not more than 240 days. ? * 

which suchleaveis P requi^ f0r PriVi ' ege Sha " * SUbmitted by * ° fficer ° r emp,oyee one month before *e da 'e ^ 

any reasof: ^ aPP ' iCati ° n Which d ° eS " 0t satisfy the re 9 uirement of sub-regulation (5) may be refused without assigning 

discretion^waive'therequiremwn" 1 ^* 611 * ^ '«>”"* was * he may, a, his 

n . h Sick and A"***®" 21 sick leave—(1) The sick leave or medical leave account of every officer or em- 

JZt Se^eniyer " " ^ inSta ' mentS of fifteen days each « «>e firs, day ofjanuaty 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
which he is appointed^ ^ “ " ke ' y ‘° re " der ’ ” * he ° r medica ' leaVe of the cale " dar ^ h> 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 

Ire^ofCal 3 ‘ ^ ra,e ° f M ^ ^ C ° mP,eted ™"' h up » * - 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 

ofTec^nd 1 ' 3 T a a,1 r edat * hE ^ ° f 5/2 dayS Per C ° mpleted calendar month “P to the end 
df« taswDte m °" th PreCedm8 the calendar month in which h£ is removed or dismissed from service or 

(d) 3 Peri ° d ° fabS , CnCe 0| ; sus P ension ° f a " effieer or employee has been treated as ‘dies non’ in a 
stck leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 

no^hierT ° f " eXt S1Ck e / Ve °J med,Ca ' sha " be reduced by one ei ghteen of ‘he period of‘dies 

non subject to a maximum of ten days: P 

conditioning- ” mediC31 ‘ e3Ve be accumulated du ™S his entire service subject to the following 

(0 med°cilTav r e! mP ' 0yee Sha " ** '° reCdVe ° TO m0 "' h ’ S emolumcms d “""g 'he period of sick or 

ianv noin f 7 ° M “ * ? dCSireS ' ,he Bank may P ermit to draw full emoluments in respect 

L debhed aTa^hU s a r ^"‘a ^ 'T 3nd ^ * wicethe amoupt ° fsuch P eriod emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(u) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(ni) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 

medical practitioner acceptable to the Bank; - 

(iV) irt y ifrc f ale e i«, r ,Th Pl0yCC ofr “ umin 8 dut >’° n «^ick or medical leave shall produce medical 

certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

'■ ™‘ h£ ' S ‘ day of September, 1987an officer or employee is eligible for 20 days sick or medical leave for each 

completed year of service and such leave can be accumulated up to 180 days. 
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3. 


4. 


From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 

of sick or medical leave for each completed year of service. 

From October 19 2005 an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year o'f servicelubject to a maximum of .8 month during the entire service and such leave can be 
arrnmulated uo to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nomma e 

by it at its cost. , „ , 

From October 19, 2005, where an officer or an employee who has completed 24 years of servl " es ^'' b 
eligible for 30 days additional sick leave for each comp.etedyear of service subject to a maximum of 90 days, 
pv.roordinarv Leave - 4 1) Extraordinary leave may be granted to an officer or employee when no other leave 

* *. » M. to* « « - "» - J- IM * C-K-* 

AUth0 "^ 2) The duraiioti of exoaorduooy leave to be granted lo an officer or eorployee ahall at* wceed 90 days on any 

Arra«;inn and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 

leave uo to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinaryleave in excess of720 days to him and the Board, while according such approval, 

the specific reasons therefor in writing. in 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary 

combination with or in continuation of any other kind of leave admissible to the officer or employee, 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on 

leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct att eperio o ex 

leave would and Specia , Leave.— An officer or employee may be granted special casual leave and 

the Central Government. . 

65 Maternity Leave.-(1) Leave up to a period of six months at a time may be granted by way of maternity leave 

to a maximum period of 2 months subject to the following terms and conditions, namely. 

taf leave shall be granted for adoption of only one child; .... . 

(b) the officer or employee shall adopt a child through the due process of law for the time being m force and 

•produce the adoption deed to the Bank for sanctioning such leave. 

66 Paternity Leave -0) The male officer or employee who having less than two surviving children, may be 

or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 

immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. Ail leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-reeulation (41 of 
regulation 61: w 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 

day succeeding that upon which he hands over charge. ' ° 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER- VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(I) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 ofl 952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit tor further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or . f 

(e) termination of service in any other way except by way of punishment after complete of 10 years of 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent ^ 
(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 

ofserviceorpartthereofin excess of six monthssubjecttoamaximum of 15month S ’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of sewice beyond years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance ar d officiating at owance paya e uring 
U months preceding death, disability, retirement, resignation or termination of serv.ce, as the case may be. 

73 Domicile— (1) Every officer or employee shall on his appointment declare his domicile in writing to the an 

in Schedule-IHand^f such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 

Authority^ ^ Qr employee who has once indicated his domicile, shall be permitted to alter the same unless he 

satisfies the Bank that the change is bonafide. . 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 

to the Bank of any such concession. , 

74. Transferability. —(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or sea e 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75 Lending of services of an officer or employee to other organization.— The service of an officer or employe 
may be lent' £othe'organization subject to such terms and conditions and for such duration as may be approved by the 

B03rd; Provided that the service of an officer or employee may not be lent to other organization against his will. 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 

Sponsor Bank, the first proviso shall not be applicable. . 

76. Implementation of regulations.-The Chairman may, from time to time, issue such instruction or directi 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77 Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resohit 
corresponding to any of the regulations herein contained and in force immediately before the commencement 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed 
deemed to have been made or taken under the provisions of these regulations. 


[See regulation 5(4)(//)] 

DECLARATION OF MARITAL STATUS 

I, ..s/ow/od/o. 

(i) That I am unmarried/a widower/widow. 


declare as under: 


(ii) 

(iii) 


That I am married and have only one spouse living. 

That I have entered into or contracted a marriage with a person having a spouse living 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 


Ground: 

2 1 solemnly affirm that the above declaration is true and I understand that in the event 

found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


of the declaration being 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

ahilitv »viv.v..J.f..:. do hereby declare ,hat 1 wil1 faithfully, truly and to the best of my skill and 

abtl ty exeeute and perform the duties required of me as officer or employee of the J & K Grameen Bank and which properly 

relate the office or position held by me in the said Bank. V f y 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 

dealing wilh the s!ld ^ reia " ng *° "* bUSI " eS3 ° fthe Said Bank or the business I ,erson having any 


Signed before me 


Signature: 
Name in full: 
Designation: 


Signature:. 

Name in full:. 

Designation:. 

Place:. 

Date:. 

SCHEDULE-m 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place : 

Date: 

I, the undersigned having been appointed in the service of the J & K Grameen Bank hereby declare, 
in .(District) as my place of domicile. 

1. *The above is my place of birth. 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but... 

been declared as my place of domicile for the reasons given below : 


(Place) 


(Place) has 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment :. 
Date of appointment :., 


RAJA ABDUL LATEEF, Chairman 
[ADVT. 111/4/253/10/Exty.] 
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